
 

 

COMPETITION ANNOUNCEMENT 

The Director of the Centre of Migration Research at the University of Warsaw, Prof. Paweł 
Kaczmarczyk hereby announces a competition for a two-year position at the post-doctoral level 
to be employed full-time within the framework of the HE DIGNITYFIRM research project. 

Ref no OBM-NA-P-HEDF-2.1/2024 

Position Postdoc (Assistant Professor) 

Job type research 

Keywords Foreign employment, irregular work, field research, 
qualitative methods, policy analysis 

Project description We are looking for a researcher for an international 
project entitled ‘Dignity For Irregular Migrants in EU 
Farm2Fork Labour Markets’ (DIGNITYFIRM). This is an 
international research project funded by the European 
Union under the Horizon Europe programme (HORIZON 
Research and Innovation Actions, ‘HORIZON-CL2-2022-
TRANSFORMATIONS-01-03: Research and Innovation 
Actions’). DIGNITYFIRM is implemented by a consortium 
of 10 institutions, including, in addition to the University of 
Warsaw: Radboud University in Nijmegen (Coordinator), 
European Policy Centre, Forum Internazionale Ed 
Europeo Di Ricerche Sull'immigrazione, Barcelona Centre 
for International Affairs, Bielefeld University, Coalizione 
Italiana Per Le Libertae I Diritti E Civili (Cild), Platform For 
International Cooperation On Undocumented Migrants 
Asbl, Ibn Zohr University in Agadir, and the NGO ‘Europe 
Without Barriers’. The project aims to improve the 
situation of migrants experiencing (multiple) irregularities 
in five selected European Union Member States (EUMS) 
and two associated countries (AC), promoting safe and 
healthy working conditions.  

The project team focuses on workers in the food supply 
chain, addressing their exclusion despite the important 
social contribution of their work. Through comprehensive 
qualitative and quantitative research and a contextual 
approach, we aim to understand both current and 
upcoming challenges. The findings will be used to 
develop tools and strategies to bridge the gap between 
policy aspirations and the difficult reality of migrant 
workers experiencing irregular status. The project will 
result in concrete proposals for solutions to ensure that 
migrant workers have access to rights and services, while 
promoting the well-being of host communities. 

Scientific discipline sociology, ethnology and cultural anthropology, political 



and administrative sciences 

Type of employment Full time 

Working pattern / Hours Fixed-term contract of employment 

Number of job offers 1 

Salary Minimum 6841,00 gross PLN annually (the final salary 
depends, among other things, on the candidate’s length 
of work experience) 

Estimated starting date March/April 2025 

Planned period of employment 12 months with an option of extension 

We do we offer A unique opportunity to be a part of a research project 
funded by the EU’s Horizon Europe programme that 
addresses one of the most important issues in the 
contemporary migration debate.  

We offer the opportunity to present work at the top 
academic conferences, expand your professional network 
and submit your work to top academic journals. 

In addition, we offer: 

● access to a wide range of training courses; 

● access to infrastructure (office space, library, IT 
resources, sports facilities); 

● work in an enthusiastic and international team with 
external colleagues in a research environment at one of 
the best universities in Central and Eastern Europe, with 
developed international collaborations; 

● the opportunity to present your work at top academic 
conferences, expand your professional network and 
submit to top academic journals; 

● the opportunity to obtain funding for your own research; 

● international research trips for fieldwork and project 
meetings; 

● the possibility of working partially remote (to be agreed). 

Working at the University of Warsaw means working in a 
challenging, independent, creative, innovative and 
international environment, characterised by an open 
atmosphere and genuine engagement with the city and 
society. 

Job description and responsibilities • coordination of qualitative research carried out within 

the framework of the project and cooperation with the 

leaders of other country teams (development of 

research tools, control of survey implementation, 

analytical work).   

• preparation and modification of tools for the 

qualitative study on the participation of irregular 

migrants in the labour market. 

• conduct/co-conduct in-depth interviews and focus 

groups (and prepare required documentation). 



• work on conference proceedings and scientific 

publications that present the results of the research 

activities; in particular, the project envisages 

authorship or co-authorship of scientific texts to be 

published in high ranking peer-reviewed scientific 

journals. 

• participation in the joint activities of the project team 

(seminars, workshops, conferences).  

• supporting the manager in project management and 

administrative tasks. 

Candidate profile The competition is open to persons who meet the 
conditions set out in Article 113 of the Act on Higher 
Education and Science of 20 July 2018 (Journal of Laws 
2023, item 742, as amended).  
Other mandatory requirements: 

- PhD in social sciences (sociology, political science, 
psychology) or outside the social sciences, as long as 
the curriculum included methodological preparation in 
qualitative research methods; 
- very good qualitative skills and experience in 
conducting empirical qualitative analyses;  
- excellent oral and written English language skills; 
fluency in Polish desirable; 
- experience in participating in social science 
research projects; 
- international research experience and plan for 
further research activities. 
 

Additional strengths:   
- academic achievements (relevant to career stage); 
- independent thinking and excellent communication 
and organisational skills; 
- ability to work independently and as part of an 
international team 

Application Obligatory: 

1) CV detailing the candidate's educational background, 
experience, key publications, past activities and 
achievements (e.g. conference appearances, courses 
taken, awards), data analysis skills (e.g. knowledge of 
software to support qualitative research), link to 
Google Scholar profile. 

2) a motivation letter presenting the candidate's profile in 
accordance with the requirements contained in the 
advertisement and the motivation for applying for the 
offered position, 

3) a sample of academic work in English (e.g. journal 
article, dissertation), 

4) a list of three names that could be consulted as 



references (letters of reference are not required), 
5) a signed and completed form for an applicant for 

employment1 
6) a scan of a signed declaration of consent to the 

processing of personal data, attached to this 
announcement 

7) a signed statement: “I declare that I have read and 
accepted the rules of conducting competitions for the 
position of academic teacher at the University of 
Warsaw, as specified in the Order No. 106 of the 
Rector of the University of Warsaw of September 27, 
2019.”2 

Department Centre of Migration Research 

How to apply  e-mail your application to the following address: 
konkursy.obm@uw.edu.pl with the subject line OBM-NA-
P-HEDF-2.1/2024. The documents should be combined 
into a single PDF file (in the order indicated above) 
named using the convention ‘Applicant’s Last 
Name_HEDF_postdoc’. 

Selection and recruitment 
procedure 

The competition is the first stage of the recruitment 
procedure for the position of an academic teacher, 
as specified in the Statute of the University of Warsaw, 
and its positive outcome is the basis for further 
proceedings. Selected applicants will be invited to a 
scheduled interview. All candidates will be informed about 
the results via email. The University of Warsaw reserves 
the right to close the competition without stating the 
reason. 

Questions If you have any further questions, please contact  
Prof. dr hab. Paweł Kaczmarczyk 
(pawel.kaczmarczyk@uw.edu.pl), PI of the project on the 
part of the CMR. 

Closing date for applications February 12th, 2025 (9:00 AM CET) 

Expected date of result notification February 17th, 2025 

Results will be announced by email 

 
1 https://bsp.adm.uw.edu.pl/wp-
content/uploads/sites/18/2021/01/KWESTIONARIUSZ_OSOBOWY_KANDYDAT_11_2019_EN.docx 

2 https://monitor.uw.edu.pl/Lists/Uchway/Attachments/5592/M.2020.388.Obw.25%20EN.pdf  
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……………………………………………… 

 name and surname 

Information regarding the processing of personal data 

Administrator 

The administrator of the data which is processed as part of the recruitment process is the University of 
Warsaw, ul. Krakowskie Przedmieście 26/28, 00-927 Warszawa. 

Contact with the data administrator: 

● by mail: University of Warsaw, ul. Krakowskie Przedmieście 26/28, 00-927 Warszawa (please 
indicate the organisational unit to which the correspondence is addressed); 

● by phone: 22 55 20 355. 

Data Protection Officer (DPO) 

The administrator has a designated Data Protection Officer, whom you may contact via email at: 
iod@adm.uw.edu.pl. You may contact the DPO about all matters relating to the processing of your 
personal data by the University of Warsaw and in order to exercise your rights in relation to the 
processing of personal data. 

The DPO, however, does not perform other functions, such as carrying out recruitment for 
employment, accepting documents as part of recruitment processes, or providing information on 
recruitment for work. 

Objectives and legal basis for data processing 

Personal data of job candidates will be processed only for recruitment purposes. 

Your personal data, in the scope indicated in the provisions of the labour3 code (name(s) and 
surname, date of birth, contact details provided by you, education, professional qualifications, course 
of previous employment), will be processed in order to conduct current recruitment procedures4, while 
other data5 may be processed on the basis of your consent, which may take the following wording: 

I consent to the processing of my personal data contained in (e.g., CV, cover letter and other attached 
documents) by the University of Warsaw for the purpose of participating in the recruitment process. 

 
3 Art. 221 Act from 26 June 1974 - Labour Code ( Journal of Laws 2019, item 1040, as amended). 

4 Art. 6 item 1 b of the Regulation of the European Parliament and of the Council (EU) 2016/679 of 27 April 2016 

on the protection of individuals (natural persons) with regard to the processing of personal data and on the free 
movement of such data and the repeal of Directive 95/46/EC (general resolution on data protection) of Laws of 

the EU, L 119 from 04.05.2016, page 1, as amended) (hereinafter GDPR). 

5 Art. 6 item 1 (a) of the GDPR. 

mailto:iod@adm.uw.edu.pl


If the documents contain the data referred to in Art. 9, section 1 of the GDPR (special categories of 
personal data), you will need to consent to their processing6, which may take the following wording: 

I consent to the processing of special categories of data, as referred to in Art. 9 section 1 of the GDPR 
included in (e.g., CV, cover letter and other attached documents) by the University of Warsaw for the 
purpose of participating in the recruitment process. 

The University of Warsaw will also process your personal data in subsequent recruitment of 
employees, if you give your consent7, which may be as follows: 

I consent to the processing of my personal data for the purpose of using it in subsequent recruitment 
conducted by the University of Warsaw for the next 9 months. 

At any time, you may withdraw your consent to any of the above uses of your personal data, by 
sending an email to the following address: konkursy.obm@uw.edu.pl 

At the same time, we would like to remind you that the withdrawal of your consent does not affect the 
lawfulness of the processing which was carried out on the basis of your consent before its withdrawal.8 

Data retention period 

Your personal data collected in this recruitment process shall be stored over the period of three 
months from the date the recruitment process is completed. 

If you consent to the use of personal data for the purposes of future recruitment, your data will be used 
for this purpose for a period of 9 months from the end of the recruitment. 

Data recipients 

Access to your personal data will be granted to authorised employees of the administrator, who must 
process personal data as part of their duties and official tasks. 

Data transfer outside the European Economic Area (EEA) 

Your personal data shall be disclosed to subjects authorised by law. Sign-in is through Google Forms. 
Your personal data may be also processed by the provider of the G-Suite services for education by the 
Google Corporation in their data processing centres.9 

Rights of data subjects 

Under the terms of the GDPR, you are entitled to: 

● to access your data and to receive copies thereof; 

● to correct (rectify) personal data; 

● to limit the processing of personal data; 

● to remove personal data, subject to the provisions of Art. 17 section 3 of the GDPR; 

● to file a claim with the President of the Office for Personal Data Protection, if you believe data 
processing is in violation of the law. 

Information on the requirement to provide data 

Providing your personal data to the extent resulting from legal provisions is necessary in order to 
participate in the recruitment procedure. The provision of personal data is voluntary. 

 

 

 ……………………………………………… ……………………………………………… 

           (place and date)                      (candidate's signature) 

 
6 Art. 9 item 2 (a) of the GDPR. 

7 Art. 6 item 1 (a) of the GDPR. 

8 Art. 7 section 3 of the GDPR. 

9 https://www.google.com/about/datacenters/inside/locations/index.html 



Information on the Internal Reporting Procedure at the University of Warsaw 
pursuant to the Law on the Protection of Whistleblowers of 14 June 2024  

The University of Warsaw has a procedure for whistleblowers to report violations of the law and to take 
follow-up action - the Internal Reporting Procedure, attached to Order No. 94 of the UW Rector of 17 
September 2024 on the procedure for whistleblowers to report violations of the law and to take follow-
up action at the University of Warsaw, published in Monitor UW, item 266. 

https://monitor.uw.edu.pl/Lists/Uchway/Attachments/7084/M.2024.266.Zarz.94.pdf

