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Streszczenie. Niniejsza publikacja przedstawia kluczowe wyniki sondazu obywateli Ukrainy w Polsce
(obejmujacych migrantéw przedwojennych i powojennych) przeprowadzonego w roku 2026 w ramach
programu ,,Pomiedzy Ukraing a Polska” prowadzonego w Osrodku Badan nad Migracjami i Centrum
Doskonatosci w Naukach Spotecznych na Uniwersytecie Warszawskim. Zawiera on ustalenia istotne
dla decydentéw politycznych oraz podmiotéw dziatajacych w obszarze migracji. Po pierwsze,
przedstawia fakty dotyczace planow respondentéw w Polsce, wskazujac, ze Ukraincy stopniowo
zwracajg si¢ w strone dlugoterminowych planoéw pozostania w Polsce i w coraz mniejszym stopniu tacza
swoje plany z Ukraing. Po drugie, raport ujawnia, ze status prawny wiekszosci Ukraincow w Polsce
pozostaje tymczasowy, co w obliczu zblizajacego si¢ zawieszenia ochrony czasowej wymaga od nich
szybkiego przejscia na bardziej trwate dokumenty prawne. Po trzecie, podkresla utrzymujace si¢ i coraz
lepsze wyniki obywateli Ukrainy na polskim rynku pracy, chociaz problemem pozostaje nadal
niedostateczne wykorzystanie wyksztatcenia i kwalifikacji migrantow. Wreszcie, podkresla on, ze
dobrostan Ukraincow w Polsce, cho¢ nie jest jednoznacznie niski, nadal zastuguje na uwage, poniewaz
wskaznik tesknoty za domem jest bardzo wysoki, a znaczna liczba Ukraincéw potrzebuje wsparcia
psychologicznego i emocjonalnego. Niniejszy raport zamykajg istotne i jednoczesnie mozliwe do

wdrozenia sugestie dotyczace polityki.

Stowa kluczowe: Ukraincy w Polsce, integracja na rynku pracy, plany na przyszto$¢, jakos$¢ zycia,

status prawny

Abstract. This working paper aims to present the key results of the survey of Ukrainian migrants in
Poland (both pre-war and post-war migrants) conducted in 2026 within the programme Between Ukraine
and Poland at the Centre of Migration Research and Centre of Excellence in Social Sciences, University
of Warsaw. In this sense, it presents findings of interest to policymakers and actors in the migration
sphere. First, it presents facts related to future plans in Poland of the respondents, revealing that
Ukrainians continue to shift their long-term orientations towards Poland and away from Ukraine.
Secondly, it reveals that the legal status of most Ukrainians in Poland remains in a state of temporariness,
which given the looming cancellation of protective status necessitates a rapid shift towards more
permanent legal documents. Third, it underscores the continued, and increasingly, successful outcomes
in the Polish labour market, although over-skilling still remains a problem. Finally, it highlights that the
well-being of Ukrainians in Poland, while not inherently negative, is still important, as rates of
homesickness are substantial, and there are not an insignificant number of Ukrainians needing
psychological and emotional support. This working paper finishes with relevant and actionable policy

suggestions.

Keywords: Ukrainians in Poland, labour market integration, future plans, wellbeing, legal status



TABLE OF CONTENTS

INEEOAUCTION ..ttt ettt ettt et sb ettt e ebeenbeentenaeens 6
1. Data and meEthOdsS .........ooiuiiiiiiie et e 8
1.1. Methodological apProach ..........cceeeecuiiiiiiiieciee e e 8
1.2 Survey desCriptive SAtISTICS ....uuieruireririreeiieesiieeeieeesteeesteeesaeeeeeeesseeesseeesnseeesseeenns 13
2 RESULILS ...ttt et ettt ettt e bt et e bt eteenaeeens 18
2.1. Return & movement INENLIONS .......c.ueeruieriieitierieeiie ettt esee ettt et e sieeeeeesaee e 18
2.2, LAl STALUS ..ottt sttt ettt e e ens 21
2.3. Labour market inte@ration...........c.eeecuieiuieriiieniieeieesieeieeiee et eseeeveeseeeereessneeseesaneens 24
2.4. Psychological Well-DeINg.........c.cccieriiiiiiiiieiiecieee ettt e 31
3. DISCUSSION. 1. teutettentteite ettt et ettt e et e bt e e e st et e eseesa e e bt ea b e sa e e bt easesb e e bt eneeeneenbeeneeseeenneeneas 35
3.1, ANAlYtical SUIMIMATY ...occuiiiiieiiieiieiie ettt ere et e et eebeesaeeesbeessaesnsaessneenseenens 35
3.2. ReCOMMENAALIONS ... .cotieiiiriieiieiieeiiete ettt sttt ettt e et et st e e 38
L3310 U0 421 0] 1 | PRSP 40
F N 0] 0157 116 USRS 43



LIST OF TABLES

Table 1: Response Rate of Survey Invitees ... 9
Table 2: City sizes of current versus former residence of respondents ............ 14
Table 3: Age Group Distribution of Respondents by Gender ....................... 16
Table 4: Polish Language Proficiency by Skill ....................................... 17
Table 5: Return Plans based on Refugee Status ........................................ 20
Table 6: Document by Refugee Status ..., 23
Table 7: Psychological Well-being of Respondents in 3 categories .................. 32
LIST OF FIGURES

Figure 1: Current Voivodeship of Residence ..............................oal. 14
Figure 2: Former oblast of residence of respondents ................................. 15
Figure 3: Distribution of Age of Respondents ..................................... 16
Figure 4: Plans tostayin Poland ............ ... 18
Figure 5: Change of Plans to Stay in Poland over Time (2022-2026) ............. 19
Figure 6: Document Status of Non-Citizens ............................ 22
Figure 7: Employment status over time ... 24
Figure 8: Job skills-matching of employed respondents ........................... 26
Figure 9: Salary by employment status ... 27
Figure 10: Types of work contract amongst employed respondents ................. 28
Figure 11: Life Satisfaction of Respondents .............................oiiiiiin. 31



Over four years ago, the outbreak of the full-scale Russian invasion of Ukraine resulted in a mass
movement of Ukrainians (and others living in Ukraine) of a rare scale for within-Europe refugee
movements. While some Ukrainians initially fled after the start of the conflict in the Donbas and Crimea
in 2014 (Mikheieva, Sereda & Kuzemska, 2023), many millions more fled after 24 February 2022.
Within a month, between 2-3 million Ukrainians crossed into the European Union (EU) via Ukraine’s
borders with Poland, Slovakia, Hungary and Romania (OECD, 2022). While the number of border
crossings has decreased over time, and over 1 million Ukrainians have even returned from abroad (I0M,
2025), the number of Ukrainians under temporary protection in the EU today stands at over 4 million,
with top locations being Germany (~1.3 million), Poland (~1 million), Czechia (~400 thousand), Spain
(~260 thousand) and Romania (~200 thousand) (Eurostat, 2026).

Poland, was, and has remained, a top destination for Ukrainian war refugees in Europe, partially due to
a stable pre-existing population of Ukrainians before the full-scale invasion. By 2017, there were over
half a million Ukrainians living in Poland, with a majority of them using a working permit as their legal
basis of stay (Mikheieva et al., 2023). However, the make-up of the refugee group was different to the
pre-war migrants in multiple ways, both in terms of scale and demographics. Scale-wise, over 3 million
Ukrainians crossed into Poland from March until May of 2022 (Wojdat & Cywinski, 2022);
demographically, this wave was heavily feminized, with some surveys accounting for around 90% of
the group being female (Gorny et al., 2023), and moved to seek temporary protection rather than moving
for labour migration purposes. However, the number of Ukrainians with temporary protection status
(i.e., war refugees) has dropped since the beginning of 2022, cutting in half by the end of 2022
(Hargrave, Homel & Drazanova, 2023), and since then remaining relatively stable around 1 million

(Deloitte, 2024; Eurostat, 2026).

The situation of Ukrainians in Poland has also changed over time. While the initial needs of Ukrainian
war refugees in Poland were related to reception and meeting basic needs, such as housing, beyond the
initial reception stage, long-term stability was sought (such as seeking employment or further
schooling). However, the employment of Ukrainian war refugees in Poland was fairly seamless, with
65% of Ukrainians already employed in 2023, at the time the highest refugee employment rate among
OECD countries (Zyzik et al., 2023), due to the temporary protection status provided by Poland allowing
free access to the labour market without a work permit and temporary work residence card (Czapczyk

& Kudyba, 2024).

Thus, Ukrainians still in Poland today are likely thinking beyond these basic needs. The continuing war
has shifted return intentions and only exacerbated increasing uncertainty about return, with some studies
showing only 5% of Ukrainians plan to return in the next 12 months, although 57% still plan to return
one day (UNHCR 2024b). Furthermore, Ukrainians in Poland face changing immigration legislation

introduced by the current government, with temporary protection status permits no longer issued, and
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those already issued set to expire in March of 2027 (Urzad do Spraw Cudzoziemcow, 2026);
furthermore, planned harder requirements for citizenship would affect both pre-war and post-war
Ukrainian migrants in Poland. This means that Ukrainians living in Poland may soon be changing their
plans and undergoing necessary steps to realize their plans. And, while labour market integration in
terms of employment rate has been a success story in Poland for Ukrainian war refugees, studies show
that in terms of skills-matching, i.e., working a job which utilizes the skills and competencies someone
has gained through education and trainings, is severely lacking especially amongst the Ukrainian refugee
populace, with many working jobs below their skill-level (e.g., Caldeira & Kaczmarczyk, 2026).
Additionally, the uncertainty of return and changing legal frameworks in Poland may also influence the
psychological well-being of Ukrainians. With 56% of a surveyed group of war refugees stating in the
immediate aftermath that they would benefit from professional treatment (WHO, 2022), and almost 60%
of a survey Ukrainian student group showing symptoms of anxiety (Chudzicka-Czupata et al., 2025),
continued consideration of their mental well-being is also important. Finally, labour market outcomes
have been found to negatively impact well-being (Teixeira & Dias, 2018; Liszka et al., 2025), so a

special focus on the impact of labour market outcomes on well-being is important.

Hence, this working paper aims to look at the current situation of Ukrainians in Poland, both war
refugees and pre-war migrants, based on the survey conducted in 2026 on the online panel of Ukrainian
nationals in Poland within the programme Between Ukraine and Poland Programme (BUP), conducted
by the Centre of Migration Research (CMR) and Centre of Excellence in Social Sciences (CESS) at the
University of Warsaw (UW). In this paper, a war refugee is defined as someone who holds temporary
protection status from the Polish government, and hence has free access to the labour market and other
benefits provided by this status. This is indicated both by holding a PESEL UKR number, a special
identification number specifically for those granted temporary protection status', and also generally
those who arrived to Poland for the first after the full outbreak of war, regardless of if they currently
hold PESEL UKR status or not. Pre-war migrants are defined as all other respondents, akin to more
typical “labour migrants”, although the purpose for original migration may not have been for the purpose
of labour. Hence, 79% of the survey respondents are war refugees, and 21% pre-war migrants. With this

in mind, the following research questions will guide this report:

e What are the current return intentions for Ukrainians living in Poland? How do they differ
compared to previous waves of the BUP surveys and other data sources? How do return
intentions differ amongst different groups of people, especially by age and gender, and based

on household situations?

! Note that a PESEL number is the basic identification number that all native Poles and foreigners alike have.
Having a PESEL number does not grant the same privileges that a PESEL UKR has; hence, it is possible that some
Ukrainians part of the migration flows pre-2022 may have crossed back into Ukraine after February 24, 2022, and
then returned to Poland to gain a PESEL UKR.



e How has the legal status of Ukrainians developed into the present? Are Ukrainians in more or
less precarious legal situations than previously? How does the legal situation and desires for

citizenship differ across different demographics, especially based on refugee status?

e How well-integrated are Ukrainians into the Polish labour market? Has labour market
integration improved or worsened compared to previous years? To what extent do different
demographics, especially related to household situations, and levels of human-capital

obtainment, especially related to language skills, as well as return intentions, impact the results?

e How are Ukrainian war refugees holding up in relation to psychological well-being? Are their
improvements, or has well-being remained stable over time? How does well-being differ
amongst different age and gender demographics, and does labour market integration relate to

stabler well-being and higher life satisfaction?

This working paper is structured as follows: firstly, a description of the surveys and survey methodology
is listed. Official definitions and descriptions of all variables follow, with some descriptive statistics also
given. Then, a detailed description of the survey results of the four areas of interest is provided, with
comparison to other surveys and data sources, as well as a breakdown of the results based on various
demographic and human capital-related variables. Finally, an analytical summary of the results is
provided, with recommendations based on the results related to each of the four research areas also

provided.

Survey Design

Data were taken from the 2026 edition of a survey entitled Integracja ekonomiczna, dobrostan i intencje
migracyjne Ukraincow w Polsce (in English: Economic Integration, Well-Being and Migration
Intentions of Ukrainians in Poland), part of the CMR program Between Ukraine and Poland *. This
program was initiated in 2022 and has conducted various surveys on a pre-existing panel of Ukrainians
in Poland, who register based on their status as holders of Ukrainian citizenship who currently reside in
Poland. The 2026 survey reached adult Ukrainian citizens, both war refugees and non-war refugees, in

Poland, asking them about their job and level of integration, extensively about their migration intentions,

2 For further information, please visit the panel’s official website at https://ukraina2022.idub.uw.edu.pl/en/1999-
2/.
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well-being, and legal status. Other data used in the analysis for comparative purposes comes from
previous surveys of the program. For example, comparisons are made with respondents (both refugee
and non-refugee) of the initial comprehensive 2022 survey wave (with over 7000 respondents), with
funding coming from the Inicjatywa Doskolnatosci — Uczlenia Badawcza (IDUB) at the CESS. Further
data was derived from the 2023 refugee and labour-market focused wave (with over 1000 respondents),
with this study commissioned by the International Organization for Migration (IOM). Further data was
also collected from the 2024 and 2025 fertility intentions waves that also focused on other general
variables (with over 2000 respondents in 2024 and around 800 in 2025). The 2024 wave was funded by
the Polish Narodowe Centrum Nauki (NCN) grant SONATA-16 no. 2020/39/D/HS4/02325, and the
2025 wave was funded from the IDUB CESS grant BOB-IDUB-622-836/2024.

The 2026 sample was mostly derived from participants of the online panel registered prior to the survey.
They were invited back via a link sent to their provided email address, and if qualified could take part
in the study. In addition, new participants were reached via social media advertisements on Facebook
and Instagram. Those reached via social media could complete the registration survey, which then
allowed them to complete the 2026 survey. Surveys were completed via a Computer Assisted Web
Interview (CAWI) technique, which allowed respondents to fill out their responses independently via
their computer or a mobile device’. Both prior respondents and new registrants were sent reminders to

complete the survey over time. Surveys were completed from March 6 to April 15, 2026.

3829 previous panel participants were sent invitations to participate in the new survey, of which 1891
started filling out the survey (Table 1). Of those 1891, 1550 respondents fully completed the questions
without problems. 219 people did not finish the full survey, and hence were excluded from the analysis.
In addition, all respondents had to answer three different “attention check” questions during the survey
to assert that the respondent was focused while answering the questions. If the respondent incorrectly
answered two of these three questions, their answers were excluded from analysis; hence, 37 more
responses were excluded. Finally, 85 more responses were excluded due not qualifying to be included,
either for not consenting to give their data, not living in Poland at the time of the survey, or not having

Ukrainian citizenship.

3 The precise software was OnFly Pro from Soft Architect
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Table 1. Response Rate of Survey Invitees

Pre-existing Panel Social Media Total
Response Rate 49.4% 82.1% 53.6%
Acceptance Rate 82.0% 76.1% 80.8%
“Invitations” 3829 570 4399
Launched 1891 468 2359
Completed/accepted 1550 356 1906
Unfinished 219 68 287
Rejected 37 23 60
Not qualified 85 21 106

Source: Own elaboration

In addition, 570 people were reached via the social media advertising campaign, and registered to join
the panel. Of these 570 new respondents, 468 began filling out the survey, and 356 completed surveys
were “accepted”. 68 respondents did not fill out the survey in full, 23 did not pass the attention check
test, and 21 did not qualify based on the necessary conditions. Hence, 1906 surveys were completed in
full; however, an additional 14 were eliminated during survey quality checks, making the final sample

size n=1892. The median survey completion duration was 25 minutes and 45 seconds.

Due to the potential skewness of the respondents, because of factors such as most war refugees tending
to be women due to military-based restrictions on men leaving Ukraine, and settlement of war refugees
into the largest cities where services were most available, all conducted analysis is done with survey
weights. Weights were constructed using the Iterative Proportional Fitting (IPF) method (also known as
raking), which aims to better match the distribution of the survey respondents to the actual wider Polish
population. Hence, the voivodeship of residence, age, and gender of respondents was adjusted based on
the actual distribution of the Polish populace based on data derived from the Polish PESEL register as
of the 31st of March, 2026, based both on PESEL UKR and regular PESEL status. The weights were
also trimmed (within the range of 0.4-4.5 to eliminate deviations within voivodeships especially) and
re-normalized to reduce the impact of extreme values and stabilize the weighing procedure. Hence, the
final weights are close to the real population, only with some slight variation due to the limitations of

the methods and needing to make a trade-off between margin matching and weight variance.
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Measurement of Relevant Variables

Starting with key analysed variables, return plans are evaluated across several questions of the surveys.
Firstly, respondents were asked to answer “how long do you plan to remain in Poland,” and could answer
as follows: up to 1 month, up to 3 months, up to 6 months, up to 1 year, for several years, forever, and I
don’t know. Based on this response, each respondent was asked in more detail about their plans — those
with plans of several years or forever were asked questions about if they would spend all their time in
Poland, split time between Poland and Ukraine, or spend most of their time in Ukraine. Those with
shorter-term plans or who did not know were also asked in detail about their potential planned movement
—whether they would return fully to Ukraine, split time between Poland and Ukraine, or move to another
country full-time. Hence, two variables are analysed in regards to return plans: the previously mentioned
planned length of stay in Poland, and a second variable that combines the location intentions of short-
term and long-term stayers into one variable indicating the planned future location of residence for each

respondent.

For evaluating the legal status of Ukrainians, a cafeteria of questions was asked regarding which
documents a respondent currently had. Each of these documents means different permissions and
statuses in the eyes of the Polish government. 12 different documents or “states” were considered. The
basic state was that of having temporary protection status, or “UKR” status, which is based on the legal
directives signed in 2022 (that will expire in 2027). A respondent might also have subsidiary status (if
they do not typically qualify as war refugees but face real risk of harm if they were to return home) or
the official right to stay on humanitarian grounds, or a Tymczasowe Zaswiadczenie Tozsamosci
Cudzoziemca (TZTC — Temporary Foreigner's Identity Certificate), if waiting to gain asylum status. In
terms of documents, a respondent might have a temporary residence card (TRC), which allows a
respondent to work for a specific job and lasts a maximum of 3 years or until the job is ended, a
permanent residence card (PRC), which allows a respondent to indefinitely (with some renewals) work
for any job within Poland and freely change jobs without reapplying for a new card if they desire, or an
EU long-term residence card, which allows the additional flexibility of working in other EU countries
on top of the privileges afforded by a permanent residence card; having either of these latter two
documents is also part of the current (as of June 2026) pathway to Polish citizenship. Other documents
included are having a visa, a residence document from another country, staying visa-free based on a
passport, waiting for another document, or another situation. Finally, the legal status of Ukrainians in
Poland will be considered based on their citizenship status, i.e., if they already have Polish citizenship,

and also if they desire Polish citizenship.

Labour market integration is evaluated multifariously. Employment status is included: full-time
employment, part-time employment, self-employment, completing odd jobs/sporadic work,
unemployed or inactive, based on a question asked to all respondents. The status of the employment is

also considered based on skills matching, as a large problem so far in Poland has been highly-educated
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Ukrainians working at jobs well below their skill level (Caldeira & Kaczmarczyk, 2026). In other words,
is an employed respondent currently employed in a job for which their basic qualifications match the
skills required for the job? This is evaluated based on a self-response of employed respondents, who
could state their job as matching their skills, being under-skilled (less skills than job requires), or over-
skilled (more skills than job requires). This response is cross-examined with the type of job (service,
manual labour, specialist, manager, etc.) and employment sector (e.g., agriculture, education, tourism)
to see where over-skilling (the worst labour market integration) and skills matching (the best labour
market integration) occur. The salary of the job is also considered, as the average salary being low in
relation to minimum wage might indicate practices where Ukrainian workers are receiving lower salaries
than natives, which has been a noted phenomenon in the past (e.g., in Deloitte, 2024). Respondents
selected their salary from salary ranges in increments of 1500 Polish PLN, starting from 2000 PLN up
until 15000 PLN, where the range increased. Finally, contract type is considered, as integration can be
indicated by having one of the more stable contracts available in Poland, such as an umowe o prace,
which allows for guaranteed hours, rights, and vacation days, versus an umowa zlecenie, which does not

guarantee all of those these rights.

Psychological well-being is evaluated based on four different measures: homesickness, life satisfaction,
stated need for psychological support and stated need for emotional support. Homesickness was derived
based on four mentions of homesickness within the survey: importance of feeling homesick in making
movement decisions (either very or rather important), importance of missing job in Ukraine (either very
or rather important), visited home in Ukraine due to homesickness, and wants to return to Ukraine full
time to Ukraine due to homesickness. If a respondent said yes to any of these questions, they were listed
as being homesick. Other well-being variables are straightforward. Life satisfaction is based on a direct
question asked to respondents about how satisfied they are, and respondents then indicated their level
of agreement. Respondents were also directly asked if they needed either psychological or emotional

support.

Other analysed variables relate to individual characteristics of Ukrainian respondents and their
migration. The first year of arrival is based on the precise first time a respondent ever arrived in Poland,
whether before or after the full outbreak of war. In addition, a respondent was asked where they were
when the war started in full on February 24, 2022. Respondents listed as having a “higher education”
obtained at least a Bachelor’s degree. Respondents considered to have Polish fluency speak, understand,
read and write at least at a good level, based on the self-evaluation of respondents. A respondent is
considered bilingual if they responded positively to speaking at least 2 languages. A respondent is
considered to have at least one young child in their household if they stated their youngest child is less
than 7 years old, the age when mandatory schooling begins in Poland. Finally, a respondent has their
partner with them in Poland based on responses to two questions: whether they are married or in a stable

relationship and the location of their partner is in Poland. Finally, the place of Ukrainians’ residence in
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Poland is described by the NUTS region that is a level about voivodeship in Poland, clustering
voivodeships into 6 different regions plus Mazowieckie as its own region. City size refers to either a
large city (population over 500k), medium-sized city (population between 50 and 500k), small town

(less than 50k) or village (as classified by the Polish government).

Gender and Family Dynamics

57% of respondents are female, and 43% male®. In addition, 67.5% of respondents have a partner living
with them in Poland. However, men are slightly more likely to live with their partner in Poland, as over
70% of male respondents do, as opposed to 65% of female respondents; this trend matches all previous
survey waves. Of all respondents, approximately 81% or respondents with children are currently living
with their children (with almost 32% of respondents not having any children). Of those with their
children living with them, approximately a quarter have a child younger than school age living with
them. However, when looking at the whole sample, less than 15% have such clear child care duties,

notwithstanding other possible care duties.
Location

Nearly 30% of respondents live in the Mazovian voivodeship (home to Poland’s capital, Warsaw)
(Figure 1). This continues a demonstrated trend of agglomeration of respondents in Poland’s capitals,
with the percentage increasing every year from 20% in 2022 to 23% in 2023 and 26% in 2024. There
are also high percentages of respondents based in the Lower Silesian voivodeship (11%), Lesser Poland
voivodeship (9.5%, down from a high of 16% in 2023), Greater Poland voivodeship (8.5%), Silesian
voivodeship (8.25%) and Pomeranian voivodeship (7%). Each of these voivodeships is home to the
largest cities of Poland, with the exception of L.6dz not being included. Generally speaking, outside of
Warsaw, the geographic distribution is however fairly evenly distributed, with 10-18% living in the
south (including Krakow), the northwest (including Poznan), the southwest (including Wroctaw) and
the north (including Gdansk). The smallest number of respondents live in the east (for example, Lublin)
and central parts (although this excludes Warsaw). The east may be the least lived in section in part due

to its proximity to borders with Ukraine, Belarus, and the Russian exclave Kaliningrad.

4 See appendix for full descriptive statistic tables.

> The weights are especially relevant for gender, as it allows for correction of the huge discrepancies in gender
breakdown due to the restrictions on movement during wartime for men. See figure A1 in the appendix for more
details.
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Figure 1. Current Voivodeship of Residence

Number
132 565

24 163

208

Source: Own elaboration.

A majority of the population lives in large cities of over 500 thousand people (such as Warsaw or
Krakéw), with nearly 50% of the population of respondents doing so (Table 2), continuing an increase
over time of living in large cities, and a decrease in living in villages from 2022. However, this matches
with the trends of the former place of residence for the respondents, with around 45% living in large
cities in Ukraine prior to arrival in Ukraine. However, nearly twice as many respondents lived in a
village in Ukraine prior to arrival. This may be a result of job opportunities being more abundant in
cities, especially in foreign languages. Generally speaking, the demographic make-up of city size before

and after movement is little different.

Table 2. City sizes of current versus former residence of respondents

Country Village Small town (<50k) | Medium town (<500k) | Large city (>500k)
In Poland (%) 5.58% 17.91% 28.82% 47.69%
In Ukraine (%) 9.27% 16.25% 29.90% 44.59%

Source: Own elaboration.

The highest number of respondents arrived from the capital Kyiv and its surrounding region (around
18% of respondents combined), as well as the more eastern oblasts, such as Kharkiv and Dnipropetrovsk
(both around 12%). As Figure 2 illustrates, most people currently still living abroad come from the
eastern half of the country that still hosts the war, as well as where the fighting was most intense at the

beginning, such as in Kharkiv or Kyiv. There may also be less respondents from the western half of the
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country due to such potential respondents having already an opportunity to return to the relatively safe
half of the country without necessarily having to worry about finding housing or work, whereas

respondents from the eastern half would still have to find new livelihoods in the western half of Ukraine.

Figure 2. Former oblast of residence of respondents

Number
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Source: Own elaboration
Age

The mean age of respondents is approximately 40 years old, which is in the typical range of
ages of respondents to the survey in prior years (between 39 and 44 years on average). The age
is roughly normally distributed, with a slight skewness towards younger respondents (Figure
3). Over 60% of respondents are under the age of 45, with the most well-represented age group
being age 25-34 at over 28% of respondents (Table 3). There is also a higher percentage of men
under the age of 24 and over the age of 65 compared to women, which matches with the exit
rules of Ukraine for men, as most of those currently in the younger age range were likely
younger than 18 upon leaving the country. The female population is also slightly younger than

the male population.
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Figure 3. Distribution of Age of Respondents
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Source: Own elaboration.

Table 3. Age Group Distribution of Respondents by Gender

Age Group Female Male Total
18-24 years 4.64% 6.96% 11.6%
25-34 years 18.48% 9.59% 28.07%
35-44 years 15.39% 10.00% 25.39%
45-54 years 11.73% 7.33% 19.07%
55-64 years 5.2% 5.16% 10.36%

Over 65 years 1.98% 3.54% 5.52%

Source: Own elaboaration

Arrival Situations

A majority of respondents (nearly 63%) first arrived® in Poland in 2022, classifying them as war refugees
by my definition. Just before and just after the war further outbroke also saw higher percentages of first
arrivals, with around 6.5% first arriving in 2021, and around 8.5% first arriving in 2023, both illustrating
the effects of the continued crisis, and the results of Poland’s immigration regime for Ukrainian labour
migrants. Of the respondents who arrived in 2022, an overwhelming majority arrived in Poland for the

first time in March immediately following the outbreak. Generally speaking, the average respondent

¢ For a purpose other than tourism
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arrived first to Poland approximately 55 months (4 years and 7 months) before taking the survey,
whereas the median respondent arrived 50 months (4 years and 2 months) before the survey, aligning
exactly with the beginning of the outbreak of war. In addition, over 70% of respondents were in Ukraine
at the time of the outbreak of full-scale war, with 26% already in Poland, and a small percentage

elsewhere.
Human Capital

Approximately 66% of respondents have obtained a degree of higher education. This compares
favourably to prior survey waves, such as 2022 (62%), 2023 and 2024 (70%), but a bit lower than 2025
(74%). Regarding language skills, nearly 40% self-proclaim Polish fluency (based on all forms of Polish
communication), although respondents are stronger in understanding and reading, and weaker in
speaking and writing (see Table 4). Compared to previous years, this is an improvement, with only 15%
of respondents in 2022 having the same level of fluency, with speaking and writing skills especially
improving. Finally, bilingualism is prevalent in the population of respondents. Over half of respondents
claim fluency in English, and two-thirds claim to be fluent in at least two languages. Compared to other

years this is similar, such as 2022 (55%) or 2023 (56%).

Table 4. Polish Language Proficiency by Skill

Level Understanding Speaking Reading Writing
Very well 43.05% 19.63% 31.83% 15.82%
Well 38.73% 38.68% 41.52% 26.86%
Ok 15.57% 30.04% 20.70% 31.00%
Weak 1.88% 9.33% 4.72% 18.32%
Very weak 0.78% 2.31% 1.23% 8.00%

Source: Own elaboration
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2. Results’

2.1. Return & movement intentions
An overwhelming majority of respondents indicate they plan to stay in Poland for a longer period of
time (Figure 4), with the largest group being the 44% that state they plan to stay in Poland for several
years, a continued upward trend from 2022 when only around 22.%% planned to stay several years
(Figure 5). Less than 10% of respondents indicate more immediate plans to leave Poland within a year,
and even less of those respondents are planning to return within the immediate future (within a few
months). Compared to previous years, this continues a dedicated downwards trend, as in 2022 over 20%
of respondents planned to leave Poland within a year, and in 2023 nearly 30% did, but in the following
years those numbers fell to 10% and 8% respectively. Uncertainty is still generally high, with around
23% of respondents stating they do not know when they will leave Poland, although this is a continued
decrease down from 37% in 2022 and 26% in 2024. Finally, nearly 25% of respondents are committed

to staying in Poland forever, a continued upwards trend from only around 8.5% in 2023.

Figure 4. Plans to stay in Poland
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Source: Own elaboration

7 See appendix for full breakdown of all statistics.
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Figure 5. Change of Plans to Stay in Poland over Time (2022-2026)%
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Source: Own elaboration.

Of those who plan to leave Poland in the immediate future, almost half of them do not have any idea
where they plan to go (44%). Around a quarter plan to return to Ukraine for good, whereas 13% still
plan to spend some time in Poland. Of those who plan to go to another country other than Poland or
Ukraine, the most common destinations of choice were Italy (12%), Spain (11.5%) and Denmark (7%);
however, 16% of those who planned to move to another country had no idea which country they would
move to. Of those who planned to stay long-term in Poland, a majority (nearly 85%) plan to spend no
time in Ukraine, and only 13% plan to also spend some time in Ukraine. Regardless of current plans for
Poland, in the long-term, nearly 58% of respondents imagine themselves living full-time in Poland, with

only 20% planning to spend any time in Ukraine, and only 7% plan to spend all their time in Ukraine.

However, pre-war migrants are more likely to have long-term migration plans (Table 5). Nearly 40% of
pre-war migrants plan to stay forever, and another nearly 40% plan to stay for several years. While war
refugees are more likely to plan to stay for several years (46%), they are less likely to commit to staying

forever (19%). War refugees are also still more uncertain, with around 25% unsure compared to around

8 Note that plans of up to 1 month are collapsed into up to 3 months due to missing data in the 2024 survey.

19



19% of pre-war migrants. Additionally, few pre-war migrants have short-term plans, with only around
2% of pre-war migrants having any plans of a year or less, whereas nearly 10% of war refugees have
plans to stay up to 1 year. Unsurprisingly, a higher percentage of pre-war migrants are planning to stay
in Poland permanently (70%) compared to war refugees (55%), and they are also less likely to indicate

a desire to split time between Ukraine and Poland or return to Ukraine permanently.

Table 5. Return Plans based on Refugee Status

Plans Pre-war Migrant Refugee
Up to 1 month <0.01% 0.01%
Up to 3 months 0.01% <0.01%
Up to 6 months <0.01% 1.25%
Upto 1 year 2.01% 8.20%
For several years 38.10% 45.90%
Forever 39.21% 19.02%
I don’t know 19.37% 24.62%

Source: Own elaboaration

There are also some differences across gender and age. Male respondents are more likely to want to stay
forever (30% of males compared to 19% of females), and are also less likely to be uncertain (19% of
males versus 26% of females). Otherwise, male and female survey respondents are similar, although
female respondents are slightly more likely to show more pressing return plans (for example, 1.5% have
plans to leave within 6 months compared to 0.25% of men). Regarding age, young people are much
more likely to be certain of their plans, with the lowest percentage of “don’t know” responses (around
15%), whereas for all other age groups, between 23 and 25% don’t know. The youngest and oldest
respondents are also the least likely to state that they plan to stay in Poland forever, at 19% and 14% of
such respondents respectively. The over 65 group is also the most likely to indicate plans to leave within
a year at nearly 20% of respondents, compared to rates under 8% for all other groups. Young respondents
are the most likely to have the most immediate plans to leave within a month, with 2% of respondents

stating such plans, compared to negligible amounts for all other groups.
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Family situations also play a role in changing plans. For example, those with a partner with them in
Poland (whether Ukrainian or otherwise) are more likely to plan to stay forever than those without a
partner with them by 10 percentage points, and also less likely to be uncertain by 5 percentage points.
Those without a partner with them are also more likely to indicate plans of less than a year for staying
in Poland than those with a partner with them. Children also influence these decisions. Respondents
with their children are slightly more likely to plan to stay in Poland, and the most likely to be uncertain
about their plans. Those with children that are not with them in Poland exhibit the highest rates of plans
to leave within a year, with over 15% of such respondents indicating these plans, compared to less than
7% of those with children with them or without children. Respondents without children are the most
likely to indicate long-term plans (67%). However, the age of the children does not appear to play a
large role in differentiating plans amongst those with children, as response rate for certain plans remains

the same across both groups.

Finally, locational factors may play a role in explaining return intentions. Respondents living in villages
at the time of responding to the survey, although the smallest group, are the most likely to be uncertain,
but also the most likely to indicate plans to stay in Poland forever, as nearly 35% of village residents
indicate this choice. They are also the least likely to indicate plans of only several years. In contrast,
respondents living in Poland’s largest cities are most likely to have plans of only several years (nearly
50% of such respondents), and the least likely to plan to stay forever, and also the least likely to not
know their plans. Generally speaking, respondents living in large cities are the most likely to indicate
shorter-term plans than other location groups. In terms of general location within Poland, respondents
living in the northern voivodeships are the most likely to plan to stay forever, whereas those in the east
are the least likely to stay forever, and also have the most uncertainty about their future plans. However,
respondents in the southwest of Poland are the most likely to indicate short-term plans, despite also
having high rates of longer-term plans. Regarding the oblast of origin of each respondent, most
respondents from harder-hit oblasts, such as Kharkiv (over 50%) Donetsk (nearly 50%) and
Dnipropetrovsk (40%) are the most likely to indicate long-term plans in Poland. However, nearly half
who came from Lviv Oblast (the farthest west) also indicate that they have long-term plans in Poland
despite it being one of the “safer” oblasts. This is not explained by arrival time, as most respondents
from Lviv arrived in 2022. However, this could potentially be explained by if certain respondents

indicated their last oblast as where they arrived from rather than where they lived.

Only 3.5% of the respondents to this survey already have Polish citizenship (next to Ukrainian
citizenship), with the rest holding a variety of legal documents (Figure 6, note that the sum of

percentages might be over 100% due to holding multiple documents). Regardless of current status, 26%
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of all respondents are already actively planning to obtain citizenship, and an additional 25% would like
to in the future. Only 28% of respondents gave a definitive no to considering Polish citizenship, with an
additional 17% preferring not to answer. Amongst those without citizenship, the most common form of
legal status was temporary protection status (UKR), with nearly 60% of respondents holding such status.
An additional 27% held a temporary residence card (TRC), with little overlap with those with UKR
status (only 17 cases). Finally, around 3% of respondents had temporary status via a visa or their
passport. A total of only 6% of all respondents had some form of long-term security via a residence card,
either the Permanent Residence Card (PRC) or Blue Card. In addition, nearly 7% of respondents were

also waiting for their document to arrive.

Figure 6. Document Status of Non-Citizens
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Of those defined as refugees, a majority only have the temporary protection status (Table 6), which is
likely to change given the ending of temporary protection. Nearly 20% of war refugees have already
obtained a TRC, but only around 7% have obtained a longer-term document such as a PRC or Karta
Polaka. On the other hand, non-war refugees still exhibit a sense of temporariness, as around 60% have
a TRC. But, nearly 30% do have a longer-term residence card or pathway to citizenship. Non-war
refugees are also more likely to be waiting for their document compared to war refugees, with nearly

20% of non-war refugees waiting. Related to citizenship status, 10% of non-war refugees already have
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citizenship in Poland, compared to only 1% of war refugees; these numbers match well with the
percentage of persons with citizenship who were in Ukraine (1%) versus Poland (9%) on February 24,
2022. Regarding citizenship desires, non-war refugees (35%) are more likely to state, with no time
conditions, that they want citizenship compared to war refugees (23%), although nearly 30% of war
refugees also state that only in the future they might consider it. War refugees are more likely to be
strictly against Polish citizenship (30%) compared to non-war refugees (20%), and are more likely not
to respond (19% to 12%). In addition, those in Poland when the full outbreak began are more likely to
express desires for citizenship, with those who were in Ukraine expressing future possibilities, but also

pushing against staying in Poland long-term.

Table 6. Document by Refugee Status

Legal Document Refugee Non-Refugee
Other Document 5.62% 5.25%
Waiting for document 4.04% 17.66%
Visa-free regime (passport) 2.45% 0.36%

Temporary Protection Status (UKR) | 75.78% -

Visa 0.87% 0.72%
EU Blue Card 0.33% 16.08%
Permanent Residence Card (PRC) 2.61% 7.11%
Temporary Residence Card (TRC) 17.98% 60.87%
Pole’s Card (Karta Polaka) 4.21% 6.36%

Source: Own elaboaration

Gender differences in citizenship are slight, but existent. Male respondents (5%) have greater citizenship
attainment than female respondents (2%). Differences in desires for citizenship are also slight, although
female respondents are less likely to desire citizenship and more likely to state they never plan to have
citizenship compared to male respondents. Those not in the youngest or oldest age group of respondents

are more likely to state they plan to obtain Polish citizenship, with only 6% of respondents over the age
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of 65 stating they plan to obtain citizenship, and nearly 50% of this same age group stating clearly they
never plan to obtain Polish citizenship. Over one-third of the youngest group also states they never plan
to have Polish citizenship, although another 30% do say that they might consider it in the future. As far
as already obtaining citizenship, the oldest group is most likely to already have Polish citizenship (nearly

10%).

Differences are also slight across different family situations. There are no huge differences between
respondents with or without a partner in regards to citizenship desires, although those with a partner are
more likely by 6 percentage points to state they would like citizenship, whereas those with no partner
are more likely to refuse to answer. Furthermore, those with a partner are only slightly more likely to
have citizenship (4% to 3%). Respondents without any children are the most likely to state they want
citizenship (28%), whereas those with children with them are more uncommitted, stating that they want
citizenship in the future depending on their circumstances (27%), or not answering the question (19%).
Those without their children with them are the least likely to state a desire for citizenship (23%) and the
most likely to state they never want Polish citizenship (36%), although they are also the group with the
highest rate of citizenship (nearly 5%). When considering further the age of the youngest child, there is

also no clear difference between those with a young child with them, and those without.

Finally, when considering the location of the respondent, almost all regions have a rate of desire for
citizenship between 20 and 30%, with the only region deviating being the central region (Lodz), as
nearly 40% of respondents stating they have no plans to ever obtain citizenship. Those living in the north
or northwest of Poland are the least likely to state they never want citizenship, yet are also the most
likely to already have citizenship. In addition, those living in villages are the most likely to state that
they plan to obtain citizenship (36%), and also are likely to consider it in the future (25%). Respondents
living in the largest cities of Poland are the least likely to consider citizenship at the present moment
(24%), but the most likely to state that they may consider it again in the future (27%). Residents of
smaller cities in Poland are the most likely to state they do not want to get Polish citizenship (32%).
Furthermore, respondents in large cities are the least likely to have citizenship already, although the
differences are small, as only between 3-4% of each city-size group have citizenship already. Finally,
regarding oblast of origin, respondents from oblasts where the war has hit hardest are less likely to
immediately desire citizenship at present, and are in even in such cases (such as Dnipropetrovsk or

Kharkiv) more likely to state they never want to obtain Polish citizenship.

Nearly 83% of respondents were employed at the time of the survey, an increase from an initial rate of
69% in 2022, and continuing an upward trend, although there seems to be some recent stability (Figure

7). Of those employed, a majority have full-time stable work (57% of total population), up from less
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than 50% in 2022. In addition, there has been an increase in the percentage of those working part-time
(currently 11% compared to 6% in 2022), in tandem with decreases in both respondents working only
sporadic odd jobs (5.5%, down from as high as 10% in 2024) and decreases in those unemployed (around
11%, down from 17% in 2022), and those who have given up looking for work (currently 7%, down
from 14%, although slightly higher than the 2025 sample). Generally speaking, there appears to be a

trend of movement towards more stable employment over time.

Figure 7. Employment status over time

Inactive
Unemployed
Odd jobs
Self-employment

Part-time work

Full-time work

0% 10% 20% 30% 40% 50% 60%

2022 2024 w2025 m2026

Source: Own elaboaration

At the same time, issues related to job skills-matching remain (Figure 8). In 2026, 45% of employed
respondents are working in jobs in which their skills are much higher than their job tasks (over-skilled),
the same rate as those working in a job suited to their skills (matching skills). Furthermore, these
numbers are a downgrade from previous years. In 2023, only 38% of working respondents’ were over-
skilled, and 50% had matching skills. A majority of respondents who stated they are over-skilled work
in production (approximately 25% of those over-skilled) or in other services (approximately 12% of
those over-skilled). Respondents whose skills match their jobs are also most likely to be working in
production (in general most working respondents work in production), at nearly 20% of all respondents.
The most popular skilled sector, IT and technology, is made up mostly of people whose skills match;
however, nearly half of people in this sector believe their skills to be greater than their job tasks.

Respondents who are under-skilled for their job are most likely to be found in IT/tech or education.

% Note: most respondents in 2023 are by this paper’s definition war refugees.
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Figure 8. Job skills-matching of employed respondents
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Also relevant is net salary (excluding taxes and contributions), as Ukrainians should hopefully see gains
in salary as they gain more stable jobs. However, approximately 40% of working respondents make at
or below gross minimum wage per month in Poland (this being around 5000 PLN per month), although
it is hard to say which percentage of those in the salary range 3501-5000 are employed at minimum
wage or below. An additional 15% make just above minimum wage (up to 6500 PLN). However, there
are also 18% of respondents who are high earners, earning over 9500 PLN net per month. Compared to
2025, this is an improvement, as nearly 50% of respondents made less than 5000 PLN. The
improvements in salary outcomes might be found in the improvements in employment status (Figure 9),
as 22% of full-time employees make over 9500 PLN, and over 35% of those self-employed make over
9500 PLN per month, potentially also explaining the increase of those seeking self-employment.
However, the rest of the self-employed are quite evenly distributed across other income groups,
excluding the lowest income group under 2000 PLN. Those employed part-time and in odd jobs are
much more likely to make small amounts of money, with over 30% of part-time workers and 40% of

those working odd jobs making under 3500 PLN per month.
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Figure 9. Salary by employment status
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Approximately half of employed Ukrainians have an umowa o prace (Figure 10), whether indefinite
(czas nieokreslony, orange section in Figure 10) or fixed to end (czas okreslony, dark blue section in
Figure 10). This half have access to the most secure employment and insurance benefits. An additional
27% have an hourly contract (umowa o zlecenie, gray section in Figure 10), which still provides some
stability although not as much as an umowa o prace. Finally, an additional 11% either have a B2B

contract, or self-employ themselves (green section in Figure 10).
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Figure 10. Types of work contract amongst employed respondents.
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Differences in labour market outcomes can be found to interact with a variety of factors. Respondents
who were in Poland in February 2022 are more likely to be employed than those who were in Ukraine
in 2022, with an employment rate of 91% for those who were in Poland and only 80% for those who
were in Ukraine. The lowest employment rate is amongst those who were located in another country,
with an employment rate of only 72%. However, those who were in Poland at that time are less likely
to have a job that matches their skills (43%) than those who were in Ukraine (47%), although the
difference is minor, and those who were in another country are very likely to be over-skilled (63% of
such respondents). Those who were in Poland are, however, more likely to be earning a salary over 9500
PLN per month (29%) compared to those who were in Ukraine or another country (both 15%). Those
who were in another country are by far the most likely to be in the lowest income category (22%
compared to 9.5% for in Ukraine and only 1.5% for in Poland). Finally, respondents who were in Poland
at that time are also the most likely to have umowa o prace (64%) compared to those in Ukraine (46%),
although those in another country have the highest rate of such a contract (70%) in spite of their more
precarious salary situation. Based strictly on refugee status, war refugees are less likely to have full-time
work (51%) than pre-war migrants (75%), but are less likely to be over-skilled (42% compared to 51%

for pre-war migrants), and less likely to be in the highest earners (15% compared to 27%) and more

28



likely to be in the lowest earners (10% compared to 1.5%) and less likely to have a long-term contract

(47% to 68%).

Respondents with at least a Bachelor’s degree generally have better labour market outcomes, although
not by huge margins. For example, highly-educated respondents had a higher rate of employment, at
nearly 84%, but those without higher education still had an employment rate around 80%. Additionally,
those with a bachelor’s degree were more likely to have a full-time job (59% compared to 52%) and less
likely to work odd jobs (but only slightly, 5% compared to 6.5%). Furthermore, those without a
bachelor’s degree were much more likely to have a job matching their skills (55%) compared to those
with a bachelor’s degree (41%), and half of those with a bachelor’s degree were over-skilled. However,
holders of a bachelor’s degree have higher salaries, with around 20% of employed and highly-educated
respondents making over 9500 PLN compared to 12% without such a degree; however, nearly 40% still
make less than 5000 PLN net per month. Bachelor’s degree holders are also only slightly more likely to
have a umowa o prace (55% to 47%) and are slightly less likely to have hourly contracts (25% to 33%).

Language skills also facilitate labour market success. Those with a higher level of Polish fluency were
more likely to be employed (87%) than those with lower rates (80%) and were more likely to have full-
time employment and less likely to work odd jobs. Higher Polish fluency respondents also were more
likely to have a job that matches their skills (48% to 43%), and also less likely to be under-skilled (6.5%
compared to 12%). Polish speakers also generally earned more money, with higher percentages in the
higher income brackets (and 22% over 9500 PLN) and lower percentages in the lower income brackets.
However, Polish language fluency matters little for contract type, with equal distributions amongst more
fluent and less fluent speakers at all contract levels. Bilingualism appears also to be an asset for labour
market success even more so than Polish fluency, as those who do not speak 2 languages are employed
only at a rate of 77% as opposed to 87% for those bilingual. However, there was little difference in the
level of skills matching for bilingual speakers and generally for contract type, although bilingual
respondents were more likely to be self-employed (13% compared to 6%). Bilingual respondents are
also much more likely to have higher incomes (22% compared to 10% and less likely to make below

minimum wage (13% compared to 20%).

Return plans may also interact with labour market outcomes, as the percentage of people employed in
full-time work generally increases as long-term orientation in plans increases, with 66% of those who
plan to stay forever in full-time work, compared to only 26% who plan to leave within 1 month (although
the number of such respondents is small), and those uncertain being employed in full-time work at a
50% rate. Those not working are much more likely to have plans to leave within at least 3 months, and
those inactive are more likely to have plans to leave within at least 6 months. Additionally, almost all
respondents with plans to leave within 1 month were over-skilled, and a majority leaving within 3
months also were. For other plans, the proportion of over-skilled versus skills-matching respondents is

similar, with the exception for plans of up to 1 year, where 53% of such respondents had a job with
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matching skills. Respondents planning to stay forever were also the most likely to have a high salary

(30% of such respondents).

Labour market outcomes may be loosely related to demographics. Males are slightly more likely to have
full-time work (61% to 53%) and more likely to be entrepreneurs (12% to 7%), and less likely to not be
working (13% compared to 20%). Males are also more likely to be over-skilled, whereas females are
more likely to have matching skills. Males are also more likely to be in the highest income group (25%
compared to 13%), and a majority of female respondents make between 3501 and 5000 PLN per month.
There are few differences between males and females in contract types beyond the higher rate of self-

employment.

With regard to age, the highest unemployment rates are amongst the youngest and oldest cohorts of
respondents, whereas at least 60% those between 25 and 54 having full-time employment. The youngest
generation is, however, the most likely to have a job that matches their skills, and the rate of over-
skilling increases as age increases. The oldest group is the most likely to make 2000 PLN, and the
youngest group is less likely to make more than 9500 PLN (9% compared to over 20% for most other
groups). The youngest group is much more likely to have only hourly work (56% compared to as low
as 20% amongst other age groups). Self-employment is highest amongst the younger population, with

rates around 10% or higher for all age groups below 44 years of age.

There are only small differences in employment based on a partner or children being with the respondent,
although those with below-school-aged children are slightly less likely to have full-time work, and more
likely to not be working (25% to 15%). Those with a partner with them in Poland are more likely to
have an income in the highest group (24% compared to 6%) and less likely to make the smallest amount
of income (6% compared to 11%). Those with their children with them are also less likely to have higher
income on average, although there is no clear difference between those who have a younger child with
them and those who do not. However, those with a partner with them are more likely to have a more
stable contract. Those with children with them are less likely to have an hourly contract (24%) compared
to others groups (around 32%), although the differences disappear when only comparing those with

young children and those without.

Related to locational variables, respondents in the northern and central regions of Poland are most likely
to be employed, and those in Mazovia/Warsaw are the most likely to be entrepreneurs. The employment
rate overall is highest in the north at 93% of all respondents. Across regions, those in the south (Krakéw)
are the most likely to have a job that matches their skills, with other regions having similar levels
otherwise. The highest salaries are found in the central region (23% in the highest income group)
followed by Warsaw (22%), with the lower income groups most common on the eastern border (15%
below 2000). Types of contracts across regions vary little except for in the east, where the rate of hourly

work is generally higher (29%) and the rate of self-employment is nearly 20%. Those living in medium-
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sized cities are the most likely to be employed full-time, and unemployment is much higher in small
cities (17%) compared to all other places (below 10%), with villages actually having the lowest
percentage of non-workers (13%). Those living in villages are also the most successful at having a job
that matches their skills, with low levels of over-skilling (only 35%), whereas those in small cities again
struggle with over-skilling (nearly 50%). The highest salaries are also in the largest cities (23% in the
highest group), whereas most living in small cities and villages make under 5000 PLN per month.
However, those living in small cities and villages are most likely to have an umowa o prace, and least

likely to be self-employed.

2.4. Psychological well-being
In general, Ukrainian respondents tend to be rather unhappy with their life (Figure 11), as only
approximately 40% of respondents state positive opinions about life satisfaction, and a majority of those
positive opinions are of the weakest variety (the option “I rather agree”). However, in pure numbers, the
number of people either negative or positive about life satisfaction (excluding neutral respondents) is
both right near 40%, although more respondents state that they disagree or completely disagree (19%)
than agree or completely agree (12%) Compared to 2024, this is a decrease, as nearly 50% of respondents
stated positive satisfaction with their life, with only 28% stating negative feelings about their life
satisfaction. Furthermore, nearly 80% (see Table 7) of respondents state at some point in the survey that
they miss home, whether their family, job, or another aspect. Finally, around 20% of respondents each
state they need either psychological support or emotional support, with 12% stating they need both.
Homesickness may also compound these issues, as around 80% who state they need psychological or

emotional support mention homesickness somewhere in the survey.

Figure 11. Life Satisfaction of Respondents

"I am satisfied with my life”
30
20
15%
10
.:|:¢ . I
[oompletely [ disagres I rather [neither  Iratheragree  Iapmee  Icompletsly
disagres disazres AETER moT agres
disagres

31



Source: Own elaboaration

Respondents who were in Poland already before February 24, 2022 are more often satisfied with their
life, with 47% expressing positive opinions, as opposed to 35% of those who were in Ukraine. Over
50% of those in a third country also express positive opinions. Respondents who were in Ukraine are
also more likely to be completely dissatisfied (7% compared to 2%). Naturally, those who were in
Ukraine more often express homesickness (81%) compared to those in Poland (70%) or another country
(74%). Respondents who were in Ukraine also more often mention needing psychological support
(21.5%) than those who were in Poland (16%), but interestingly, a higher percentage of those in a third
country at the time are likely to state they need psychological support (23%). Additionally, the same
holds for needing emotional support, with 22% of those who were in Ukraine stating a need, compared
to 17.5% for those in Poland and nearly 37% of those in a third country. Based on refugee status, similar
results hold for all indicators of well-being. War refugees are less satisfied (36% compared to nearly
50% for non-war refugees), are more likely to mention homesickness (81% to 67.5%), and more likely

to state a need for psychological (22% to 15%) and emotional (23% to 17%) support.

Table 7. Psychological Well-being of Respondents

Issues Yes No
Refers to homesickness 77.84% 22.16%
States need for psychological | 20.17% 79.83%
support

States need for emotional support | 21.31% 78.69%

Source: Own elaboaration

Demographic make-up might interact with well-being. Regarding life satisfaction, there are few
differences in overall positivity between men and women, although men are more likely to express
stronger positive life satisfaction. Female respondents are more likely to express homesickness (82% to
72%), and more likely to express a need for psychological (24% to 15%) and emotional (26% to 15%)
support. Across age groups, most groups express a similar rate of satisfaction with life (between 35-
40%). However, the youngest age group is the most likely to report the highest level of satisfaction (7%)
compared to as little as 2% for other groups. The oldest age group is also more likely to express the most

negative feelings about life (around 26%) of respondents. The oldest and youngest groups are the least
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likely to report homesickness, with the highest rate amongst those 45-54 (81.5%). The oldest group is
also the least likely to report a need for psychological (8%) or emotional (8.5%) support, with the highest
rates of psychological support desired amongst the youngest groups (up to 25%) and for emotional
support amongst the middle-aged groups (up to 23.5%). Within the household, those with their partner
are more likely to express positive life satisfaction (43%) compared to those without (34%). Those
without a partner also are more likely to need psychological (24.5% compared to 18%) support and
emotional support (28% to 18%), although there is no difference in homesickness. There is little
difference across life satisfaction based on if the respondent has their children with them (or has children
at all), but those without children at all are the most likely to express needing psychological or emotional

support; these differences do not materialize if only considering the age of the child.

Locational variables may also interact with well-being. The most strongly satisfied respondents are
found in the northwest (46%), although the north has more people who are very strongly satisfied (15%).
The most homesick settlement region is the centre of Poland (84%), with the least homesick respondents
living in the southwest (74%). Respondents living in the central and east are the most likely to express
a need both for psychological and emotional support (up to 26%). The most satisfied respondents are
spread pretty evenly across city size; however, those who express the highest level of satisfaction are
found in the largest cities (3.5%). Those living in a village, with surprisingly high life satisfaction (37%)
are also the least likely to be homesick (72.55), but are the most likely to seek psychological support
(31%). However, emotional support is most desired amongst those living in Poland’s largest cities
(22%). Additionally, it is important to note that those who arrived to Poland from more Eastern oblasts
such as Kherson (91%) or Donetsk (86%) are more likely to mention homesickness, although there is
also a very high rate from the western oblast of Volyn (87%). Respondents from the western regions are
also the most likely to mention needing psychological support (for example, nearly 50% in Zakarpattia
and 32% in Volyn), while expressing low levels of emotional support. Emotional support is the most
commonly desired amongst respondents from Rivne (44%) and Mykolaiv (35%). Luhansk oblast also

exhibits high amounts of need for psychological (27%) and emotional (30%) support.

Finally, labour market integration may impact well-being and psychological state as well. Respondents
employed in at least part-time work (excluding odd jobs) have positive responses about life satisfaction
at rates of 38-42%, compared to 30% for odd jobs and 28% for the unemployed. However, 40% of those
inactive express positive feelings about their life satisfaction. Additionally, self-employed respondents
are the most likely of those employed to express the strongest opinions of satisfaction (nearly 15% of
self-employed), with those inactive beating all respondents at a 20% strong satisfaction rate.
Additionally, respondents who are self-employed (68%) or inactive (75%) are the least likely to mention
homesickness, with the worst homesickness rates amongst those working odd jobs (82%) and the
unemployed (81.5%). Those needing psychological support are most commonly found working part-

time (28%), compared to only 13.5% of entrepreneurs. Entrepreneurs are also the least likely to need
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emotional support (17%), with part-time workers and those working odd jobs both expressing desires

for emotional support at rates over 25%.

Skill-matching also influences life satisfaction: employed respondents with a job that matches their skills
are the most likely to express positive life satisfaction (49%) compared to only 38% of over-skilled
respondents. However, this difference is mostly explained by more persons with matching skills “rather
agreeing” with having a good life, with closer percentages for those who more strongly agree with
having a good life. Regarding homesickness, similar rates appear across all groups, although those
under-skilled are the most likely to express homesickness somewhere in the survey (82%). Differences
are also slim in regards to psychological support and emotional support, although over-skilled workers

are the most likely to need psychological support, yet the least likely to require emotional support.

Life satisfaction and salary are also related, although only loosely. Of those employed, the most satisfied
group is those who make more than 9500 PLN (53%), although those making just below that are also
generally satisfied (49%). However, those with net earnings in the next group down (6501-8000) are
generally less satisfied than groups below them. Respondents in this group express positive life
satisfaction only 32% of the time, compared to 40% for those making between 5001-6500 PLN per
month and 38% for those making 3501-5000 PLN per month, with a similar satisfaction with those
making less than 3500 PLN per month. Regarding emotional well-being, the richer cohorts are the least
likely to mention homesickness, although those making under 2000 PLN per month mention
homesickness less than some of the groups above them. However, the poorest income group is the most
likely to require psychological support (32%), with the next closest income groups being at a rate of less
than 23%. However, income groups are more even across needing emotional support, with those
refusing to answer requiring the most support here (26%), and the lowest desires for emotional support

coming amongst the richest cohorts (as low as 17%).

Finally, regarding work contracts, those with an umowa o dzieto, working in a task-based manner, make
for the most interesting, albeit a small, group. They are the most satisfied with their life (62% of such
respondents). They are unlikely to be homesick compared to other groups, but are very likely to need
both psychological support (25%) and emotional support (28%, the highest rate beyond those with
undefined contract situations). Beyond this outlier, those with more stable working situations via
contract express more positive life satisfaction (for example, around 45% for those with some sort of
umowa o prace). Those with only a temporary work contract are most likely to express homesickness
(91%), and those with a long-term work contract (74%) or work via self-employment (65%) express
lower levels of homesickness. Needs for psychological and emotional support are also quite low for

persons with a long-term work contract or self-employed.
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A first key takeaway from the data, connected to the first research question, is that the ongoing nature
of a conflict that seemingly has no clear endpoint may lead to a continued increase in long-term plans
amongst Ukrainians in Poland. While initially some long-term plans were evident, the increase to nearly
70% of all respondents stating that they plan to several years or forever and a decrease in short-term
movement intentions (supported by Sohst et al., 2024) may indicate increasing beliefs that Ukraine is
not a viable long-term option, an idea supported also by the decrease in uncertainty about future plans
that is commonly found in other studies (e.g., Adema et al., 2024; UNHCR 2024a). However, the data
reveals that war refugees are less likely to desire to stay forever in Poland than those who came before
the war, meaning that there is still a chance many Ukrainians will return when the war ends.
Alternatively, it could mean that Ukrainian war refugees face worse situations in Poland than those who
came before the war, who likely had a stable job and housing set up from the beginning of their stay.
The youngest population and female respondents (like in UNHCR 2024b) also tend to state they do not
want to stay in Poland, sparking some hope for the future demographic outlook of Ukraine. However,
plans to leave Poland do not necessarily translate to plans to return for good, as those with plans to leave
sooner are mostly uncertain about their destination, and those who might plan to move in the longer
term mostly state plans to leave entirely outside of Ukraine. One might expect that in the coming years,
plans for Poland will continue to move towards permanence, and any future in Ukraine might be one of

transnational living,.

13% of respondents, regardless of short-term or long-term intentions to move from Poland, state a desire
to live in both Poland and Ukraine in the future. An increasingly digital world allows for Ukrainian war
refugees to maintain clear ties to both Poland and Ukraine if they choose. They can return to Ukraine
while still working in Poland, or, as has been revealed in previous studies (e.g., Katsiaficas, Sege$ Frelak
& Castelanelli, 2023; Caldeira, 2026), work for a Ukrainian company while living in Poland. However,
this latter situation has been greatly facilitated by the temporary protection status that allows for free
access to the labour market in Poland. Upon the end of such status, it will be harder for a Ukrainian
refugee to work in Ukraine, as such a job does not allow for any legal status in Poland, without first
having a permanent residence card, citizenship, or some sort of other temporary status (such as student
status) to facilitate this. Regardless, working across borders may become an increasingly attractive
option for war refugees who would like to maintain ties in Ukraine without actually having to

permanently leave Poland in the face of continued uncertainty related to the war.

Hence, legal status is very crucial to the future of Ukrainian war refugees in Poland. At present, only
3.5% of respondents have citizenship, and only 6% have a long-term residence card. A majority still

hold only temporary protection status. With this status ending in March of 2027, many Ukrainians will
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be pushed towards obtaining either temporary residence cards, or permanent residence cards if they are
able. Given that over 50% of respondents state a desire to obtain Polish citizenship (despite Ukraine’s
laws about dual citizenship), one would expect a push towards either a TRC or PRC in the coming year.
Surprisingly, many pre-war migrants still only have temporary residence cards. However, the Polish
legalization system is increasingly complicated, and wait times can stretch over a year!®, potentially
explaining the lack of permanent status so far. Alternatively, such migrants may choose to move before
they are eligible for a permanent residence card, or take advantage of the EU blue card to move to a
different EU country. Regardless, the current temporariness of the legal status of most Ukrainians in
Poland, while decreasing from prior years, may lead to a flurry of change in the coming year due to
changing rules. Finally, it is surprising that respondents without children are more likely to state
citizenship desires than those with children with them. This could be in part due to movement plans, as
those with their children with them are the most likely to be uncertain about their future, potentially
making a decision balancing social life versus safety and opportunity. While it is unclear if this means
that respondents with children will not obtain the necessary long-term documents for a stable life in

Poland, it is important to continue to observe this fragile group.

Where Ukrainians in Poland continue to succeed is in the labour market. The employment rate of 83%
is a continued upward trend from previous years, for example, 65% in 2023, where that was still the
highest rate in an OECD country (Zyzik et al., 2023). The unemployment rate also continues to go down
from 19% in 2024 (Dudek, Panuciak & Strzelecki, 2024); these papers cite lack of part-time work
options for mothers with children as a potential issue in exacerbating unemployment, and these issues
may persist as the data shows that 25% of women with young children in the household do not work,
although there are some that engage in part-time work. However, across the board, there continues to be
improvement in labour market integration. Ukrainians are employed at higher rates and earning higher
salaries than before, especially if they choose self-employment, and more than half of working war
refugees have the securest type of work contract. However, the increasing choice of self-employment
may show a continued issue in the structure of the Polish labour market that necessitates a shift to
becoming an entrepreneur. Alternatively, bilingual respondents are twice as likely to be entrepreneurs;
hence respondents who invested in their Polish may choose to take special advantage of this flexibility
to engage in their own work and “be their own boss”, or utilize their skills properly. What continues to
be a key issue is over-skilling. A 2023 survey found that nearly half of war refugees work below their
actual skill level (Zyzik et al., 2023), and the BUP panel results suggest no improvement in this area
since 2024. This issue is especially relevant for Ukrainian men and all holders of at least a Bachelor’s

degree.

10 https://visitukraine.today/blog/6330/how-long-to-wait-for-a-residence-card-in-poland-in-2025-current-
deadlines-by-province-and-tips-for-applicants#how-long-does-it-officially-take-to-process-an-application-for-a-
residence-card
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Of course, these results related to over-skilling may certainly be influenced by the specificity of the
Ukrainian refugee case and the Polish labour market. The main demand for labour in Poland continues
to be found in manufacturing, with over 18 thousand vacancies in the fourth quarter of 2025, with the
largest percentage of job vacancies within manufacturing in transportation and storage (GUS 2026).
This is reflected in the BUP data, with 25% of those over-skilled found in production for example.
Compared to prior large-scale refugee groups entering the EU, the Ukrainian refugee group is more
educated and more feminized than the prior groups. Furthermore, there is an undoubted cultural
similarity between Ukrainians and Poles: they are both white, Christian nations who speak Slavic
languages. In fact, these similarities between Ukrainians and Poles may contribute to the increased
labour market success compared to other refugee groups in Europe, as for example, people generally
view Ukrainians more positively than, say, Syrian war refugees (Bassoli & Greppi, 2026). Furthermore,
the government policies of Poland towards Ukrainian war refugees reflected on a belief that Ukrainians
could enter the labour market quickly due to their skills: the approaches in Poland were work-first while
lowering language requirements (Perchinig & Permuadan, 2025), compared to language-first strategies
of other European countries (Gleersen, 2025). Generally speaking, Ukrainian war refugees are
successful, and increasingly so, in the Polish labour market, although over-skilling remains a present

1Ssue.

Finally, well-being continues to be important for Ukrainians in Poland, with prior studies finding
generally that mental health was a problem (e.g., Zablocka-Zytka & Lavdas, 2023). The 2026 BUP
results reveal that Ukrainians, despite high labour market success and relatively stable legal status, are
not necessarily happy with their life, which opposes prior findings that unstable work means greater
dissatisfaction and psychological anguish (Teixeira & Dias, 2018; Liszka et al., 2025). However, the
number of positive and negative respondents is equal. Regarding homesickness, an overwhelming
majority of respondents miss home. This can impact working life, negatively impact self-worth, and
eventually manifest into depression and anxiety (Zabtocka-Zytka & Lavdas, 2023). Furthermore, 12%
of respondents state they need both emotional and psychological support, supporting prior work that
shows a non-insignificant number of Ukrainians needing such support, although still showing a
demonstrated decrease from closer to the onset of the conflict (WHO, 2022). Regarding demographics,
BUP results both agree with and conflict with prior findings that women and younger respondents are
more likely to need support (e.g., in Chudzicka-Czupala et al., 2025), as BUP data suggests women do
need more support in this area, but that younger people are generally more positive and not in need to

support.

It is worth noting that the results of this report could certainly be limited in nature. Firstly, the
methodology for collecting data can be said to be convenience sampling, as participants, especially in
the 2026 sample, were selected either from previous waves or via social media; furthermore, prior waves

were also mostly recruited via social media, and naturally it follows that some respondents would hear
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about the survey from other respondents, limiting the sample to people who are already connected to
each other. This connection could also be that respondents are more involved with social media, which
allowed them to find the survey, whereas those not on social media might not find the surveys as easily.
Furthermore, given that a sizable percentage of the 2026 survey comes from prior waves of the survey,
it is possible that the sample evaluated has biases towards characteristics that allow them to easier stay
in Poland, such as having a job, knowing Polish well, or having the general capital to remain. However,
given the general stability of the Ukrainian refugee population in Poland since 2023, this effect should

be limited.

Based on the descriptive findings of this report, which match with other recent reports about Ukrainians
in Europe, the following recommendations can be formulated for policy makers and other non-

governmental actors in the field of international migration to consider.
Related to Future Plans

e Policymakers should consider the potential permanence of the Ukrainian population in Poland.
Ukrainians are becoming increasingly certain that returning to Ukraine will not be an option in
the near future, and hence many have stated they plan to stay permanently in Poland. This
conclusion is supported by other studies, both within Poland and in other countries. Hence, the
Polish (and other) government(s) must consider the demographic implications of this potential

permanence while making plans for the future.

e Policymakers should account for the importance of job factors in influencing future settlement
plans. A non-insignificant number of respondents indicate plans to engage in transnational
living. Furthermore, some Ukrainians may not choose to move back to Ukraine out of fear of
losing access to their current economic and social situation, although safety and security remain
the main barrier to return. Transnational living, such as continued work in Poland for a Polish
company while returning to Ukraine in the meantime, can allow a safe transition for Ukrainians
who do eventually choose to return. It should be of interest for both the Polish and Ukrainian
governments to support such initiatives to allow for the smoothest possible transition through

fair and comprehensive remote working policies.

e More research should be done on the formation and change of return plans of Ukrainian war
refugees, by both governments and non-government migration researchers, to better understand
what the true driving factors behind their formation are, especially considering the unique case

of Ukrainians and their advanced levels of social and human capital in Poland.

Related to Legalization and Legal Status

38



Creating a logical and reasonable immigration system in Poland is of the utmost importance. As
temporary protection expires, and Ukrainians intend to stay in Poland, a special legalization
process that is reasonable and efficient should be created to allow Ukrainians to maintain their

position in the labour market and other essential frameworks of Poland.

Due to a lack of clear research on the impacts of the legal status of Ukrainians in Poland, partly
due to most having the temporary protection status, research in this area should be key over the
next few years as Ukrainians transition from this temporary protection status to either a new

temporary or more permanent state.

Related to the Labour Market

Continued support of Ukrainians in the labour market is necessary to help Ukrainians find jobs
that match their skills. With many highly-educated Ukrainians working in jobs below their
capabilities, Poland is wasting the human capital potential of these individuals’ knowledge and
skills, which can continue to help Poland advance and grow, while also providing better

satisfaction for Ukrainian workers.

Continuing to support Ukrainians through integration schools with free Polish language school
is necessary, as Ukrainians who learn Polish are more likely to be employed full-time working

in a job that matches their skills, and earn higher salaries.

Related to Psychological Well-being

Support to Ukrainians suffering from symptoms related to homesickness, psychological, and

emotional issues should be universal and supported by government programs.

Allowing free and easy travel for Ukrainians to and from Poland, especially as the temporary

protective status ends, is necessary to ensure Ukrainians stay mentally healthy and satisfied.
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Appendix
Figure Al: Survey Gender Breakdown

Weighted vs Actual Sample
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Table Al: Summary and Means of Main Variables
Variable Percentage

Movement Plans
Plans for Poland
Up to 1 month 0.51%
Up to 3 months 0.55%
Up to 6 months 0.98%
Up to I year 6.76%
For several years 44.07%
Forever 23.75%
I don’t know 23.29%
Planned Future Location
Full-time in Poland 58.31%
Split between Poland and Ukraine 13.65%
Full-time in Ukraine 7.48%
Full-time in another country 4.19%
Other situation 2.28%
Unsure 14.09%
Legal Status
Wants/Has Polish Citizenship
I already have Polish citizenship 3.54%
Yes, I want Polish citizenship 26.09%
No, but I plan in the future 25.43%
No, and I do not plan in the future 27.59%
I prefer not to respond 17.35%
Type of Document
Has Karta Polaka (Pole’s Card) 4.04%
Has Temporary Residence Card (TRC) 27.43%
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Has Permanent Residence Card (PRC) 3.63%
Has EU long-term Blue Card 3.85%
Has temporary protected status 59.07%
Has a Polish visa 0.85%
Has visa-free arrival (based on passport) 2.01%
Is waiting for a document 7.12%
Has another document 5.21%
Labour Market Integration
Employment Status
Working full-time 56.66%
Working part-time 11.38%
Self-employed 9.01%
Working odd jobs 5.60%
Not working, but looking (unemployed) 10.69%
Not working and not looking (inactive) 6.67%
Skills Matching
Over-skilled (Skills more than needed for job) 44.73%
Skills match 45.25%
Under-skilled (Skills less than needed for job) 10.02%
Salary
Less than 2000 PLN 7.78%
2001-3500 PLN 8.7%
3501-5000 PLN 23.88%
5001-6500 PLN 15.32%
6501-8000 PLN 11.68%
8001-9500 PLN 9.65%
More than 9500 PLN 18.29%
Prefer not to respond 4.711%
Work Contract
Indefinite work contract (umowa o prace) 27.58%
Non-indefinite work contract (umowa o prace) 24.73%
Hours-based work contract (umowa zlecenie) 27.62%
Task-based work contract (umowa o dzieto) 1.03%
Temporary work contract (umowa o prace tymczasowa) 3.91%
Self-employed contract (B2B, etc.) 10.96%
Other situation 4.10%
Psychological Status & Well-being
“I am satisfied with my life” (life satisfaction)
Completely disagree 5.7%
1 do not agree 13.35%
I rather do not agree 17.38%
I neither agree or disagree 22.79%
I rather agree 28.4%
I agree 9.51%
I completely agree 2.87%
Homesickness 77.84%
Needs psychological support 20.17%
Needs emotional support 21.31%
Table A1-1: Extra Job Information
Variable Percentage
Type of employment
Simple work (e.g. hotel maid, fruit picker, waiter) 25.21%
Skilled worker/craftsman (e.g. welder, machine operator, driver) 19.84%
Service worker/salesman (e.g. hairdresser, beautician, cook) 11.28%
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Office worker/technician/mid-level staff (e.g. secretary) 9.01%
Specialist (e.g. lawyer, doctor, accountant, teacher) 21.67%
Low or mid-level manager 4.50%
High-level manager 1.67%
Other 6.82%
Employment Sector

Agriculture, fruit growing, horticulture 1.21%
Production 18.01%
Wholesale and retail trade 6.48%
Hotel industry and tourism 5.16%
Gastronomy 4.63%
Transport 5.18%
Renovation and finishing services, construction 7.15%
Household services 2.81%
Other services 10.68%
Education/translation 8.70%
Healthcare 5.95%
IT/technology/communications 10.56%
Finance/banking/accounting 2.63%
Consulting/Marketing 2.13%
Other sector 8.73%

Table A2: Summary and Means of Comparative Variables

Variable

Mean or Percentage

Refugee Status

Refugee 76.56%
Non-Refugee 23.44%
Location on February 2022

Ukraine 71.41%
Poland 25.91%
Other country 1.94%
Other situation 0.74%
Time elapsed since first arrival 55.5 months
Gender

Female 57.42%
Male 42.58%
Age 40.5 years
Age Group

18-24 11.6%
25-34 28.07%
35-44 25.39%
45-54 19.07%
55-64 10.36%
65+ 5.52%
Partner In Poland 67.48%
Children situation

Has children with them 55.29%
Does not have children with them 12.74%
Does not have children 31.97%
Has young child in house with them 14.63%
Voivodeship

Lower Silesian (Wroctaw) 12.48%
Kujavian-Pomeranian (Bydgoszcz, Torun) 3.76%
Lublin 3.87%
Lubusz (Gorzéw Wielkopolski) 3.32%
Lodz 5.73%
Lesser Poland (Krakow) 8.71%
Mazovia (Warsaw) 24.15%
Opole 1.54%
Subcarpathian (Rzeszé6w) 2.66%
Podlasie (Biatystok) 1.00%
Pomerania (Gdansk) 6.97%
Silesia (Katowice) 9.53%
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Swietokrzyska (Kielce)

1.79%

Warmia-Masuria (Olsztyn) 0.94%
Greater Poland (Poznan) 9.70%
Western Pomerania (Szczecin) 3.84%
NUTS Region in Poland

Central Region 7.52%
South Region 18.24%
East Region 7.52%
Northwest Region 1,87%
Southwest Region 14.01%
North Region 11.68%
Mazovia/Warsaw 24.15%
City Size in Poland

Village 5.58%
Small town (up to 50k inhabitants) 17.91%
Medium-sized town (between 50-500k inhabitants) 28.82%
Large city (over 500k inhabitants) 47.69%
Oblast

Autonomous Republic of Crimea 0.18%
Cherkasy 1.55%
Chernihiv 1.74%
Chernivtsi 0.56%
City of Kyiv 11.48%
City of Sevastopol 0.26%
Dnipropetrovsk 10.02%
Donetsk 5.45%
Ivano-Frankivsk 2.97%
Kharkiv 14.07%
Kherson 4.68%
Khmelnytskyi 3.02%
Kirovohrad 1.47%
Kyiv 4.60%
Luhansk 1.59%
Lviv 6.34%
Mykolaiv 2.07%
Odesa 3.52%
Poltava 3.00%
Rivne 1.21%
Sumy 2.50%
Ternopil 1.65%
Vinnytsia 3.54%
Volyn 2.68%
Zakarpattia 0.54%
Zaporizhzhia 6.83%
Zhytomyr 2.49%
Has Higher Education 66.08%
Has good Polish fluency 37.37%
Polish Understanding

Very well 43.05%
Well 38.73%
Ok 15.57%
Weak 1.88%
Very weak 0.78%
Polish Speaking

Very well 19.63%
Well 38.68%
Ok 30.04%
Weak 9.33%
Very weak 2.31%
Polish Writing

Very well 15.82%
Well 26.86%
Ok 31.00%
Weak 18.32%
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Very weak 8.00%
Polish Reading

Very well 31.83%
Well 41.52%
Ok 20.70%
Weak 4.72%
Very weak 1.23%
Speaks English 54.73%
Bilingualism 66.53%

Table A3: Partner situation based on gender

Partner with them

No partner wi

th them

Female

55.68%

61.02%

Male

44.32%

38.98%

Table A4: Planned future location based on February 2022 location or refugee status

Location on February 24, 2022
Refugee Non-Refugee | In Ukraine In Poland In other country Other situation
Full-time PL 54.86% 69.57% 54.60% 66.75% 79.31% 65.69%
Split PL/UA 14.52% 10.81% 14.42% 11.79% 12.01% 8.89%
Full-time UA 9.11% 2.14% 9.60% 2.4% - -
Full-time other 4.24% 4.05% 4.04% 4.68% - 13.27%
country
Other situation 2.14% 2.73% 2.19% 2.39% 1.43% 8.97%
Unsure 15.13% 10.70% 15.16% 11.98% 7.25% 3.18%
Table AS: Plans for Poland based on demographics
Female Male 18-24 25-34 35-44 45-54 55-64 65+
Uptol month | 0.17% 0.97% 2.27% - 0.52% 0.44% - 0.51%
Up to 3 months | 0.64% 0.42% 1.9% 0.24% 0.32% 0.25% 0.96% 0.59%
Up to 6 months | 1.54% 0.24% 0.96% 0.79% 1.07% 1.08% 1.04% 1.21%
Up to 1 year 6.49% 7.12% 6.12% 7.10% 3.44% 6.75% 7.87% 19.56%
Several years 45.79% | 41.74% 55.23% 43.07% 43.42% 41.97% 42.50% 38.85%
Forever 19.03% | 30.10% 19.01% 25.43% 25.43% 24.85% 23.24% 14.53%
Unsure 26.34% | 19.43% 14.50% 23.37% 25.82% 24.67% 24.40% 24.75%
Table A6: Plans for Poland based on family situation
Partner status Children location Has a young child?
Partner No partner With them Not with them | No children Yes No
Upto 1 month | 0.71% 0.09% 0.29% 0.64% 0.82% 0.60% 0.49%
Up to 3 months | 0.63% 0.37% 0.25% 0.47% 1.09% 0.16% 0.61%
Up to 6 months | 0.67% 1.65% 0.93% 1.48% 0.89% 1.28% 0.94%
Up to 1 year 6.22% 7.88% 5.51% 13.75% 6.13% 5.60% 6.95%
Several years 43.17% 45.91% 42.89% 43.01% 46.52% 44.15% 44.05%
Forever 26.91% 17.18% 24.25% 23.40% 23.02% 22.97% 23.88%
Unsure 21.69% 26.93% 25.88% 17.26% 21.54% 25.24% 23.08%
Table A7: Plans for Poland based on NUTS region and city size
NUTS region City Size
Central | S E NW SW N Maz. Village | Small Medium | Large
Upto 1 month | - 0.26% 3.50% 0.52% - - 0.45% 1.56% 1.47% 0.16% 0.23%
Up to 3 months | 1.57% 0.58% 0.81% 0.19% - 0.20% 0.85% 0.42% 0.40% 0.85% 0.43%
Up to 6 months | - 1.10% 2.08% 0.27% 0.19% 1.86% 1.40% 1.48% 0.98% 0.81% 1.04%
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Up to 1 year 7.01% 7.53% 6.73% 3.26% 10.53% | 10.53% | 7.20% 4.92% 4.78% 7.70% 7.15%

Several years 38.70% | 44.90% | 40.40% | 47.91% | 44.46% | 44.46% | 44.68% | 25.95% | 43.3% 43.01% 47.11%
Forever 24.12% | 20.88% | 14.66% | 28.24% | 23.20% | 23.20% | 22.14% | 34.99% | 25.50% | 23.22% 22.09%
Unsure 28.60% | 24.75% | 31.83% | 19.62% | 21.62% | 21.62% | 23.27% | 30.68% | 23.57% | 24.25% 21.96%

Table A8: Citizenship obtainment based on February 2022 location or refugee status

Location on February 24, 2022
Refugee | Non-Refugee | In Ukraine In Poland In other country | Other situation
Already citizen 1.56% 10% 1.70% 8.98% - -
Wants citizenship now | 23.13% 35.75% 23.34% 33.11% 17.50% 68.11%
Not now, maybe in the | 26.49% 21.97% 27.08% 21.85% 19.33% 7.67%
future
Not now or ever 29.89% 20.05% 29.60% 22.97% 25.58% -
Prefer no answer 18.92% 12.23% 18.28% 13.09% 37.59% 24.22%
Table A9: Citizenship obtainment based on demographics
Female Male 18-24 25-34 35-44 45-54 55-64 65+
Already citizen | 2.23% 5.31% 1.80% 2.01% 3.35% 5.46% 3.62% 9.09%
Wants 23.32% | 29.82% 23.58% 31.07% 27.30% 23.28% 28.14% 6.26%
citizenship
now
Not now, 25.24% | 25.69% 30.18% 27.90% 24.69% 2521% 18.64% 19.88%
maybe in the
future
Not now or 29.36% | 25.20% 36.12% 22.20% 27.42% 23.79% 29.01% 48.24%
ever
Prefer no 19.85% | 13.98% 8.32% 16.82% 17.24% 22.26% 20.59% 16.54%
answer
Table A10: Citizenship obtainment based on family situation
Partner status Children location Has a young child?
Partner No partner With them Not with them | No children Yes No
Already citizen | 28.01% 22.10% 3.04% 5.96% 3.44% 2.89% 3.65%
Wants 3.86% 2.87% 25.77% 22.80% 27.94% 25.34% 26.21%
citizenship
now
Not now, 25.79% 24.69% 27.40% 24.56% 22.38% 29.96% 24.66%
maybe in the
future
Not now or 27.47% 27.82% 24.68% 36.12% 29.22% 23.54% 28.28%
ever
Prefer no 14.86% 22.52% 19.11% 10.56% 17.02% 18.26% 17.20%
answer
Table A11: Citizenship obtainment based on NUTS region and city size
NUTS region City Size
Central | S E NW SW N Maz. Village | Small Medium | Large
Already citizen | 3.23% | 0.57% 5.30% | 5.86% 1.78% | 6.03% | 3.53% | 4.47% 3.30% | 4.27% 3.08%

48




Wants 19.90% | 28.67% | 28.54% | 27.36% | 28.32% | 23.51% | 24.36% | 35.59% | 29.03% | 25.60% 24.17%
citizenship
now
Not now, 23.92% | 28.63% | 17.04% | 29.78% | 22.15% | 27.07% | 24.18% | 25.20% | 18.67% | 26.53% 27.34%
maybe in the
future
Not now or 36.87% | 27.71% | 26.87% | 25.71% | 28.21% | 21.91% | 28.52% | 20.43% | 32.34% | 26.08% 27.55%
ever
Prefer no 16.08% | 14.42% | 22.25% | 11.29% | 19.55% | 21.48% | 19.41% | 14.32% | 16.66% | 17.52% 17.87%
answer
Table A12: Skills matching based on employment sector
Over-skilled Skills match Under-skilled
Agriculture, fruit growing, horticulture 46.99% 38.37% 14.64%
Production 52.47% 40.28% 7.25%
Wholesale and retail trade 68.26% 25.11% 6.63%
Hotel industry and tourism 32.50% 60.15% 7.35%
Gastronomy 47.85% 47.61% 4.54%
Transport 40.37% 47.18% 12.45%
Renovation and finishing services, construction 28.87% 53.01% 18.12%
Household services 59.51% 35.40% 5.09%
Other services 53.01% 40.78% 6.21%
Education/translation 30.91% 54.59% 14.50%
Healthcare 39.40% 43.42% 17.18%
IT/technology/communications 42.41% 47.36% 10.24%
Finance/banking/accounting 30.46% 47.87% 21.67%
Consulting/Marketing 53.76% 33.24% 13.00%
Other sector 39.55% 53.99% 6.46%
Table A13: Skills matching based on job position
Over-skilled Skills match Under-skilled
Simple work (e.g. hotel maid, fruit picker, 54.02% 39.16% 6.81%
waiter)
Skilled worker/craftsman (e.g. welder, machine 45.26% 43.44% 11.30%
operator, driver)
Service worker/salesman (e.g. hairdresser, 45.65% 48.07% 6.29%
beautician, cook)
Office worker/technician/mid-level staff (e.g. 57.41% 34.85% 7.74%
secretary)
Specialist (e.g. lawyer, doctor, accountant, 28.44% 60.25% 11.31%
teacher)
Low or mid-level manager 58.02% 37.24% 4.74%
High-level manager 62.45% 29.22% 8.34%
Other 29.23% 43.61% 27.16%

Table A14: Employment based on February 2022 location or refugee status

Location on February 24, 2022
Refugee Non-Refugee | In Ukraine In Poland In other country Other situation
Full-time 51.03% 75.06% 50.16% 73.92% 65.90% 55.35%
Part-time 12.52% 7.66% 12.78% 8.23% 1.21% 13.27%
Self-employed 9.23% 8.29% 8.73% 7.84% - 3.35%
0dd jobs 7.06% 0.84% 7.07% 1.15% 3.51% 24.48%
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Unemployed

12.74% 3.99%

13.11%

4.15%

12.66%

Inactive

7.43% 4.18%

7.14%

4.72%

16.73%

3.54%

Table A15: Skills matching based on February 2022 location or refugee status

Location on February 24, 2022

Refugee Non-Refugee | In Ukraine In Poland In other country Other situation
Over-skilled 42.41% 51.32% 42.54% 49.34% 63.33% 31.50%
Skills match 46.73% 41.05% 47.04% 43.02% 17.44% 29.36%
Under-skilled 10.86% 7.63% 10.42% 7.64% 19.22% 39.14%

Table A16: Salary based on February 2022 location or refugee status

Location on February 24, 2022

Refugee Non-Refugee | In Ukraine In Poland In other country Other situation
2000 or less 9.68% 1.59% 9.51% 1.56% 22.39% 21.30%
2001-3500 10.73% 2.06% 11.12% 2.74% 1.43% 2.89%
3501-5000 25.01% 20.19% 25.27% 20.53% 24.00% 6.07%
5001-6500 15.68% 14.13% 15.39% 13.76% 29.32% 25.34%
6501-8000 10.39% 15.89% 10.46% 15.59% 2.77% 15.78%
8001-9500 8.44% 13.61% 8.69% 12.99% 2.30% 4.12%
More than 9500 15.49% 27.43% 14.67% 28.89% 15.37% 3.18%
Refuse to say 4.59% 5.11% 4.89% 3.93% 2.41% 21.3%

Table A17: Work contract type based on February 2022 location or refugee status

Location on February 24, 2022

Refugee Non-Refugee | In Ukraine In Poland In other country Other situation
Indefinite work 21.54% 44.75% 20.99% 41.73% 55.72% 31.30%
contract (umowa o
pracg)
Non-indefinite work | 25.34% 22.98% 26.10% 22.30% 15.29% 13.57%
contract (umowa o
pracg)
Hours-based work 31.06% 17.83% 30.68% 21.00% 21.96% 12.51%
contract (umowa
zlecenie)
Task-based work 1.09% 0.85% 1.13% 0.77% 1.71% -
contract (umowa o
dzieto)
Temporary work 4.63% 2.21% 4.88% 2.11% 1.71% -
contract (umowa o
prace tymczasowa)
Self-employed 10.97% 10.91% 11.16% 11.23% 1.90% 3.47%
contract (B2B, etc.)
Other situation 5.37% 0.48% 5.06% 0.86% 1.71% 39.14%
Table A18: Employment based on human capital obtainment
Has higher education Very good Polish Bilingual
Yes | No Yes | No Yes | No
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Full-time 59.00% 52.10% 59.74% 54.83% 58.14% 53.72%
Part-time 10.90% 12.32% 13.72% 9.99% 12.34% 9.47%
Self-employed 9.03% 8.97% 9.63% 8.63% 10.68% 5.68%
0Odd jobs 5.38% 6.02% 3.45% 6.88% 4.87% 7.04%
Unemployed 9.76% 12.50% 9.20% 11.57% 8.74% 14.55%
Inactive 5.94% 8.10% 4.27% 8.10% 5.23% 9.54%
Table A19: Skills matching based on human capital obtainment
Has higher education Very good Polish Bilingual
Yes No Yes No Yes No
Over-skilled 50.02% 33.79% 45.17% 44.45% 45.57% 42.85%
Skills match 40.61% 54.84% 48.17% 43.37% 45.10% 45.58%
Under-skilled 9.37% 11.37% 6.66% 12.18% 9.33% 11.57%
Table A20: Salary based on human capital obtainment
Has min. Bachelor’s degree Very good Polish Bilingual
Yes No Yes No Yes No
2000 or less 6.91% 9.49% 5.99% 8.85% 6.63% 10.06%
2001-3500 8.26% 9.56% 8.45% 8.85% 7,78% 10.53%
3501-5000 22.19% 27.16% 24.49% 23.51% 23,15% 25.33%
5001-6500 15.31% 15.33% 12.03% 17.28% 15.22% 15.50%
6501-8000 12.06% 10.93% 12.31% 11.30% 10.94% 13.15%
8001-9500 9.88% 9.20% 11.07% 8.80% 9.60% 9.75%
More than 9500 21.36% 12.29% 21.74% 16.23% 22.38% 10.16%
Refuse to say 4.04% 6.03% 3.93% 5.18% 4.31% 5.52%
Table A21: Work contract type based on human capital obtainment
Has higher education Very good Polish Bilingual
Yes No Yes No Yes No
Indefinite work 28.77% 25.12% 27.73% 27.49% 28.20% 26.19%
contract (umowa o
pracg)
Non-indefinite work | 26.08% 21.94% 27.87% 22.71% 24.18% 25.98%
contract (umowa o
pracg)
Hours-based work 25.08% 32.86% 26.70% 28.20% 26.94% 29.13%
contract (umowa
zlecenie)
Task-based work 1.32% 0.42% 0.61% 1.30% 1.06% 0.95%
contract (umowa o
dzieto)
Temporary work 2.78% 6.51% 1.90% 5.34% 4.01% 6.61%
contract (umowa o
prace tymczasowa)
Self-employed 11.79% 9.24% 11.70% 10.48% 10.96% 6.47%
contract (B2B, etc.)
Other situation 4.18% 3.92% 3.50% 4.48% 4.09% 4.66%
Table A22: Employment based on plans for Poland
Up to 1 Upto3 Upto6 Upto 1 year | For several Forever Unsure
month months months years
Full-time 26.03% 44.78% 38.62% 40.58% 58,53% 65.87% 50.13%
Part-time 51.94% 11.01% 26.97% 16.80% 12.62% 6.20% 11.22%
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Self- 11.81% 5.91% 7.19% 6.87% 7.29% 13.21% 8.68%
employed
0Odd jobs 4.62% - 14.08% 7.10% 4.98% 2.55% 9.22%
Unemployed | - 27.28% 2.38% 12.14% 11.50% 5.62% 14.08%
Inactive 5.61% 11.03% 10.76% 16.50% 5.09% 6.55% 6.68%
Table A23: Skills matching based on plans for Poland
Uptol Upto3 Upto6 Upto 1year | For several Forever Unsure
month months months years
Over-skilled | 95.11% 55.37% 33.67% 32.66% 42.76% 45.76% 49.64%
Skills match | 4.89% 9.58% 37.69% 53.44% 46.93% 43.54% 43.74%
Under- - 35.04% 28.65% 13.9% 10.31% 10.70% 6.62%
skilled
Table A24: Salary based on plans for Poland
Uptol Upto3 Upto6 Upto 1 year | For several Forever Unsure
month months months years
2000 or less | - - 13.98% 13.97% 7.95% 4.58% 9.02%
2001-3500 - 5.91% 8.80% 18.56% 6.88% 6.73% 11.49%
3501-5000 4.20% 11.01% 52.19% 21.59% 25.17% 18.25% 27.35%
5001-6500 4.62% 44.62% 7.13% 15.59% 17.13% 8,92% 18.19%
6501-8000 51.94% 10.77% 12.36% 10.28% 11.62% 14.26% 8.69%
8001-9500 21.83% 12.38% 4.54% 6.13% 10.43% 12.65% 6.03%
More than 11.81% 11.03% - 10.28% 16.21% 29.68% 14.03%
9500
Refuse to 5.61% 4.28% - 3.60% 4.61% 4.92% 5.20%
say
Table A25: Work contract type based on plans for Poland
Uptol Upto3 Upto6 Uptol For several Forever Unsure
month months months year years
Indefinite work contract 27.57% 37.54% 14.23% 10.82% 28.25% 31.22% 26.94%
(umowa o prace)
Non-indefinite work - - 16.70% 18.14% 25.79% 23.65% 27.01%
contract (umowa o prace)
Hours-based work 55.03% 41.35% 20.74% 47.34% 29.31% 23.51% 23.11%
contract (umowa zlecenie)
Task-based work contract | - - 2.74% - 1.17% 1.06% 0.94%
(umowa o dzieto)
Temporary work contract | - 11.53% 17.43% 6.43% 3.79% 3.38% 3.92%
(umowa o pracg
tymczasowa)
Self-employed contract 12.51% 9.58% 21.31% 16.32% 8.33% 12.67% 12.35%
(B2B, etc.)
Other situation 4.89% - 6.85% 0.95% 3.36% 4.60% 5.73%
Table A26: Employment based on demographics
Female Male 18-24 25-34 35-44 45-54 55-64 65+
Full-time 53.23% | 61.29% 34.18% 66.36% 60.13% 65.05% 50.91% 20.42%
Part-time 12.82% | 9.44% 25.30% 7.06% 11.06% 8.97% 13.65% 9.67%
Self-employed | 6,87% 11.89% 8.68% 8.40% 11.40% 8.86% 8.04% 4.06%
0Odd jobs 6.87% 3.89% 4.53% 4.14% 4.68% 5.90% 5.49% 18.70%
Unemployed 12.52% | 8.21% 19.11% 7.73% 8.92% 7.76% 15.67% 16.91%
Inactive 7.70% 5.28% 8.21% 6.31% 3.81% 3.47% 6.24% 30.25%

Table A27: Skills matching based on demographics
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Female Male 18-24 25-34 35-44 45-54 55-64 65+
Over-skilled 41.85% | 48.31% 33.03% 43.90% 46.99% 45.18% 51.12% 48.01%
Skills match 48.78% | 40.85% 52.12% 47.34% 44.20% 43.06% 41.25% 39.80%
Under-skilled 9.37% 10.84% 14.85% 8.77% 8.82% 11.76% 7.63% 12.20%
Table A28: Salary based on demographics
Female Male 18-24 25-34 35-44 45-54 55-64 65+
2000 or less 7.99% 7.51% 9.516% 3.22% 3.86% 5.81% 17.18% 34.56%
2001-3500 10.75% | 5.40% 16.73% 4.37% 9.13% 8.33% 8.96% 12.64%
3501-5000 27.72% | 18.70% 25.72% 23.93% 24.23% 22.37% 24.42% 22.32%
5001-6500 15.45% | 15.13% 18.24% 15.13% 16.10% 16.23% 11.51% 10.49%
6501-8000 10.78% | 12.88% 6.24% 16.37% 13.11% 12.50% 5.69% 1.03%
8001-9500 8,68% 10.96% 10.13% 10.26% 9.93% 9.70% 8.45% 6.33%
More than 9500 | 13.40% | 24.88% 9.03% 21.93% 20.63% 18.89% 17.74% 7.34%
Refuse to say 5.24% 4.00% 4.40% 4.80% 3.00% 6.18% 6.04% 5.30%
Table A29: Work contract type based on demographics
Female Male 18-24 25-34 35-44 45-54 55-64 65+
Indefinite work | 26.51% | 28.92% 8.72% 29.23% 29.54% 34.23% 28.74% 11.80%
contract
(umowa o
pracg)
Non-indefinite | 27.12% | 21.76% 19.73% 23.38% 26.54% 25.12% 32.13% 13.79%
work contract
(umowa o
pracg)
Hours-based 26.01% | 29.62% 56.50% 26.50% 21.23% 21.80% 24.25% 44,98%
work contract
(umowa
zlecenie)
Task-based 1.51% 0.42% - 0.55% 1.80% 1.52% - 2.04%
work contract
(umowa o
dzieto)
Temporary 4.61% 3.24% 1.21% 6.34% 2.61% 2.36% 3.04% 15.48%
work contract
(umowa o
prace
tymczasowa)
Self-employed | 8.50% 14.01% 10.71% 9.97% 14.86% 8.61% 9.57% 7.68%
contract (B2B,
etc.)
Other situation | 5.75% 2.04% 3.12% 4.04% 3.43% 6.38% 2.28% 4.24%
Table A30: Employment based on family situation
Partner status Children location Has a young child?
Partner No partner With them Not with them | No children Yes No
Full-time 58.99% 51.83% 57.09% 56.96% 55.80% 50.90% 57.65%
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Part-time 9.76% 14.75% 10.40% 13.77% 12.12% 7.74% 12.00%
Self-employed | 9.14% 8.74% 8.70% 7.54% 9.65% 9.36% 8.95%
Odd jobs 5.40% 6.00% 5.49% 4.36% 6.28% 6.45% 5.45%
Unemployed 9.54% 13.06% 10.57% 7.89% 12.00% 13.49% 10.21%
Inactive 7.17% 5.62% 7.47% 9.50% 4.16% 12.06% 5.75%
Table A31: Skills matching based on family situation
Partner status Children location Has a young child?
Partner No partner With them Not with them | No children Yes No
Over-skilled 44.72% 44.75% 45.32% 43.01% 44.40% 45.74% 44.58%
Skills match 45.09% 45.59% 45.09% 47.06% 44.80% 42.16% 45.72%
Under-skilled 10.19% 9.66% 9.58% 9.93% 10.80% 12.10% 9.71%
Table A32: Salary based on family situation
Partner status Children location Has a young child?
Partner No partner With them Not with them | No children Yes No
2000 or less 5.93% 11.64% 6.78% 15.47% 6.45% 3.69% 8.48%
2001-3500 6.64% 12.97% 7.91% 11.69% 8.86% 8.65% 8.71%
3501-5000 17.14% 37.86% 23.39% 29.34% 22.54% 16.59% 25.13%
5001-6500 15.95% 14.00% 15.24% 13.41% 16.21% 19.08% 14.67%
6501-8000 13.75% 7.38% 11.86% 8.01% 12.83% 16.52% 10.85%
8001-9500 12.27% 4.21% 9.65% 7.90% 10.35% 12.52% 9.16%
More than 9500 | 24.17% 6.08% 19.47% 10.69% 19.27% 17.01% 18.51%
Refuse to say 4.16% 5.87% 5.71% 5.71% 3.48% 5.94% 4.51%
Table A33: Work contract type based on family situation
Partner status Children location Has a young child?
Partner No partner With them Not with them | No children Yes No
Indefinite work | 29.68% 23.11% 28.00% 31.60% 25.30% 25.35% 27.92%
contract
(umowa o
pracg)
Non-indefinite | 24.18% 25.90% 28.17% 20.35% 20.64% 23.08% 24.98%
work contract
(umowa o
prace)
Hours-based 26.45% 30.09% 23.80% 32.86% 32.02% 28.30% 27.51%
work contract
(umowa
zlecenie)
Task-based 1.14% 0.78% 1.32% 0.22% 0.85% 0.32% 1.13%
work contract
(umowa o
dzieto)
Temporary 3.44% 5.16% 4.36% 2.90% 3.80% 4.75% 3.88%
work contract
(umowa o
prace
tymczasowa)
Self-employed 11.40% 10.01% 9.99% 9.12% 13.31% 13.25% 10.61%
contract (B2B,
etc.)
Other situation | 3.70% 4.94% 4.37% 2.96% 4.08% 4.95% 3.97%
Table A34: Employment based on NUTS region and city size
NUTS region City Size
Central | S E NW SW N Maz. Village | Small Medium | Large
Full-time 67.42% | 57.76% | 34.56% | 63.82% | 50.22% | 67.54% | 52.75% | 57.93% | 53.33% | 60.29% 55.57%
Part-time 5.47% 10.31% | 13.88% | 14.42% | 14.98% | 5.48% 11.89% | 13.27% | 8.53% 10.25% 12.91%
Self-employed | 6.42% | 5.85% | 12.61% | 4.74% | 10.83% | 13.25% | 10.95% | 9.16% | 6.64% | 8.24% | 10.34%
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0Odd jobs 3.58% | 4.39% 14.38% | 2.01% 577% | 4.81% 7.20% 5.44% 5.98% 5.98% 5.24%
Unemployed 10.89% | 15.43% | 17.89% | 7.76% 7.31% | 4.60% 11.56% | 6.92% 16.53% | 9.71% 9.52%
Inactive 5.92% 6.27% 6.69% 7.25% 10.89% | 3.96% 5.66% 7.28% 8.99% 5.52% 6.42%
Table A35: Skills matching based on NUTS region and city size
NUTS region City Size
Central | S E NW SW N Maz. Village | Small Medium | Large
Over-skilled 48.96% | 39.20% | 49.25% | 44.45% | 46.35% | 45.36% | 45.01% | 35.92% | 48.55% | 46.51% 43.43%
Skills match 42.22% | 50.37% | 42.36% | 48.37% | 43.31% | 43.29% | 43.27% | 47.42% | 41.84% | 44.23% 46.74%
Under-skilled 8.82% 10.42% | 8.39% 7.18% 10.34% | 11.34% | 11.72% | 16.65% | 9.61% 9.26% 9.83%
Table A36: Salary based on NUTS region and city size
NUTS region City Size
Central | S E NWwW SW N Maz. Village | Small Medium | Large
2000 or less 5.87% 8.25% 14.73% | 7.40% 5.34% 5.50% 8.66% 13.20% | 11.07% | 7.48% 6.10%
2001-3500 4.16% 10.19% | 13.62% | 7.37% 8.55% | 4.63% 10.43% | 2.88% 10.42% | 7.79% 9.29%
3501-5000 26.81% | 25.17% | 20.13% | 30.26% | 23.71% | 27.38% | 17.10% | 22.85% | 30.04% | 24.96% 21.02%
5001-6500 18.60% | 14.22% | 10.63% | 15.73% | 13.19% | 16.42% | 16.99% | 19.80% | 13.77% | 15.37% 15.34%
6501-8000 11.33% | 12.44% | 11.40% | 12.36% | 9.12% 16.64% | 9.90% 10.82% | 8.50% 16.13% 10.28%
8001-9500 8.53% 8.56% 8.91% 6.83% 16.36% | 10.22% | 8.86% 12.76% | 9.44% 8.52% 10.05%
More than 23.95% | 18.23% | 13.67% | 15.12% | 15.04% | 17.00% | 22.72% | 15.46% | 12.31% | 15.21% 22.73%
9500
Refuse to say 0.76% 2.95% 6.91% | 4.93% 8.70% 2.20% 5.35% | 2.14% 4.47% 2.56% 5.20%
Table A37: Work contract type based on NUTS region and city size
NUTS region City Size
Central | S E NW SW N Maz. Village | Small Medium | Large
Indefinite work | 27.76% | 31.27% | 13.35% | 34.79% | 27.25% | 24.83% | 25.41% | 27.89% | 31.10% | 26.80% 26.85%
contract
(umowa o
pracg)
Non-indefinite | 39.05% | 26.26% | 25.28% | 21.85% | 28.86% | 23.27% | 19.47% | 29.17% | 31.13% | 25.07% 21.86%
work contract
(umowa o
pracg)
Hours-based 23.02% | 27.31% | 28.81% | 31.17% | 17.85% | 32.24% | 29.53% | 24.26% | 18.11% | 30.03% 29.71%
work contract
(umowa
zlecenie)
Task-based 0.47% 0.16% 1.37% 1.15% 0.31% 0.22% 247% | 2.76% 0.74% 0.61% 1.17%
work contract
(umowa o
dzieto)
Temporary 1.15% | 4.67% 7.82% | 2.74% 5.99% 2.43% 3.91% 5.52% 4.07% | 4.36% 3.57%
work contract
(umowa o
prace
tymczasowa)
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Self-employed | 7.32% 6.69% 19.38% | 5.45% 14.85% | 10.99% | 14.45% | 7.32% 8.20% 9.12% 13.43%
contract (B2B,

etc.)

Other situation | 1.25% 3.63% 3.99% 2.85% 4.91% 6.01% 4.76% 3.09% 6.64% 4.00% 3.42%

Table A38: Matrix table of psychological variables

Mentions homesickness Needs psychological support Needs emotional support

Yes No Yes No Yes No
Mentions Yes - - 83.40% 76.43% 81.93% 76.73%
homesickness | No - - 16.60% 23.57% 18.07% 23.27%
Needs Yes 83.40% 16.60% - - 56.95% 10.22%
psychological | No 76.43% 23.57% - - 43.05% 89.78%
support
Needs Yes 81.93% 18.07% 56.95% 43.05% - -
emotional No 76.73% 23.27% 10.22% 89.78% - -
support

Table A39: Well-being based on February 2022 location or refugee status

Location on February 24, 2022
Refugee Non-Refugee | In Ukraine In Poland In other country Other situation
Homesick — Yes 81.00% 67.50% 80.92% 69.79% 73.89% 72.46%
Homesick - No 19.00% 32.50% 19.08% 30.21% 26.11% 27.54%
Psych support — Yes | 21.85% 14.68% 21.50% 15.80% 23.17% 37.47%
Psych support - No | 78.15% 85.32% 78.50% 84.20% 76.83% 62.53%
Emot. Support - 22.76% 16.57% 22.09% 17.45% 36.59% 40.65%
Yes
Emot. Support - No | 77.24% 83.43% 77.91% 82.55% 63.41% 59.35%
Table A40: Well-being based on demographics
Female Male 18-24 25-34 35-44 45-54 55-64 65+
Homesick — 82.40% | 71.68% 72.99% 79.09% 76.00% 81.50% 76.99% 69.84%
Yes
Homesick - No | 17.60% | 28.32% 27.01% 20.91% 22.00% 18.50% 23.01% 30.16%
Psych support | 23.89% | 15.16% 21.71% 24.53% 20.30% 18.03% 16.64% 8.25%
—Yes
Psych support - | 76.11% | 84.84% 78.29% 75.47% 79.70% 81.97% 83.36% 91.75%
No
Emot. Support | 26.06% | 14.91% 19.01% 23.62% 23.45% 22.47% 17.05% 8.50%
-Yes
Emot. Support | 73.94% | 85.09% 80.99% 76.38% 76.55% 77.53% 82.95% 91.50%
- No
Table A41: Well-being based on family situation
Partner status Children location Has a young child?
Partner No partner With them Not with them | No children Yes No
Homesick — 78.57% 76.32% 78.50% 80.62% 75.58% 78.83% 77.67%
Yes
Homesick - No | 21.43% 23.68% 21.50% 19.38% 24.42% 21.17% 22.33%
Psych support 18.11% 24.45% 20.40% 12.73% 20.40% 21.52% 19.94%
—Yes
Psych support - | 81.89% 75.55% 79.60% 87.27% 79.60% 78.48% 80.06%
No
Emot. Support | 18.15% 27.85% 21.51% 15.96% 23.09% 20.95% 21.37%
-Yes
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Emot. Support | 81.85% 72.15% 78.49% 84.04% 76.91% 79.05% 78.63%
- No
Table A42: Well-being based on NUTS region and city size
NUTS region City Size
Central | S E NW SW N Maz. Village | Small Medium | Large
Homesick — 84.17% | 79.97% | 81.73% | 77.37% | 73.70% | 76.05% | 76.63% | 72.45% | 79.02% | 78.38% 77.70%
Yes
Homesick - No | 15.83% | 20.03% | 18.27% | 22.63% | 26.30% | 23.95% | 23.37% | 27.55% | 20.98% | 21.62% 22.30%
Psych support | 23.99% | 18.28% | 25.04% | 17.37% | 22.44% | 18.42% | 20.39% | 31.28% | 19.18% | 18.43% 20.30%
—Yes
Psych support - | 76.01% | 81.72% | 74.96% | 82.63% | 77.56% | 81.58% | 79.61% | 68.72% | 80.82% | 81.57% 79.70%
No
Emot. Support | 26.31% | 21.93% | 23.12% | 21.68% | 19.40% | 18.88% | 20.74% | 19.91% | 20.43% | 20.44% 22.33%
- Yes
Emot. Support | 73.69% | 78.07% | 76.88% | 78.32% | 80.60% | 81.12% | 79.26% | 80.09% | 79.57% | 79.56% 77.67%
- No
Table A43: Well-being based on employment
Full-time Part-time Self-employed Odd jobs Unemployed Inactive
Homesick — 78.35% 79.78% 67.60% 81.77% 81.43% 74.97%
Yes
Homesick - No | 21.65% 20.22% 32.40% 18.23% 18.57% 25.03%
Psych support | 18.59% 28.52% 13.53% 21.32% 23.07% 22.75%
—Yes
Psych support - | 81.41% 71.48% 86.47% 78.68% 76.93% 77.25%
No
Emot. Support | 20.56% 26.64% 17.09% 25.14% 23.12% 18.11%
-Yes
Emot. Support | 79.44% 73.36% 82.91% 74.86% 76.88% 81.89%
- No
Table A44: Well-being based on skills matching
Over-skilled Skills match Under-skilled
Homesick — 77.84% 76.37% 82.09%
Yes
Homesick - No | 22.16% 23.63% 17.91%
Psych support 20.45% 18.98% 18.51%
—Yes
Psych support - | 79.55% 81.02% 81.49%
No
Emot. Support | 20.68% 22.08% 20.85%
- Yes
Emot. Support | 79.32% 77.92% 79.15%
- No
Table A45: Well-being based on salary
2000 or 2001-3500 | 3501-5000 | 5001-6500 | 6501-8000 | 8001-9500 | More than | Refuse to
less 9500 say
Homesick — 76.92% 85.00% 77.47% 83.86% 81.98% 69.84% 72.43% 75.49%
Yes
Homesick - 23.08% 15.00% 22.53% 16.14% 18.02% 30.16% 27.57% 24.51%
No
Psych 32.29% 22.64% 14.45% 22.60% 22.93% 17.67% 17.99% 23.47%
support — Yes
Psych 67.71% 77.36% 85.55% 77.40% 77.07% 82.33% 82.01% 76.53%
support - No
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Emot. 21.24% 23.23% 21.44% 24.08% 23.34% 18.86% 16.78% 25.79%
Support - Yes
Emot. 78.76% 76.79% 78.56% 75.92% 76.66% 81.14% 83.22% 74.21%
Support - No
Table A46: Well-being based on work contract type
Indefinite Non- Hours-based | Task-based Temporary Self- Other
work indefinite work work work employed situation
contract work contract contract contract contract
(umowa o contract (umowa (umowa o (umowa o (B2B, etc.)
prace) (umowa o zlecenie) dzieto) prace
prace) tymczasowa)

Homesick — 73.96% 81.29% 81.67% 71.10% 90.63% 64.89% 75.88%
Yes
Homesick - 26.04% 18.71% 18.33% 28.90% 9.37% 35.11% 24.12%
No
Psych support | 15.71% 19.62% 22.81% 25.27% 27.55% 13.94% 30.32%
—Yes
Psych support | 84.29% 80.38% 77.19% 74.73% 72.45% 86.06% 69.68%
- No
Emot. Support | 18.77% 21.67% 23.55% 27.78% 17.47% 18.92% 30.52%
- Yes
Emot. Support | 81.23% 78.33% 76.45% 72.22% 82.53% 81.08% 69.48%
- No
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